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ITS_OUR 50TH 


_Faniversany 

July 9, 1942 is the earliest record 
of origin we have for the Labor 
Record. Its historical lineage for the 
next fifty years is both interesting 
and informative. 

The original publishing entity 
was the ‘‘Maine Labor Press’ 
under the leadership of David L. 
Royte, who began publishing a 
four-page weekly tabloid (5¢ each) 
that reported mainly on labor ac- 
tivities in Union Locals, in the com- 
munity and in the South Portland 
and Bath shipyards. It was called 
“The Yard Bird’’ and the front 
page is reduced and reproduced on 
page 3. 

During the ensuing years the 
Maine Labor Press expanded its 
publishing interests to include the 
Rainbow Girls Yearbook, the Hotel 
and Restaurant Guide, and the 
Maine TV Guide. But the Labor 
movement was Royte’s first love. 

The Yard Bird quickly became 
the official publication of the In- 
dustrial Unions of Marine and 
Shipbuilding Workers of America, 
an affiliate of the CIO, Local 50. 

A significant article in the July 
9th edition was entitled ‘Labor 
UJnity and The War’’. The story 
relates to how the CIO and AFL, 
before they merged, agreed to 
cooperate rather than compete as 
they combined forces to aid in ‘win- 
ning the war’. This effort led to the 
formation of “the War Labor 
Board’’ which assured there would 
be no stoppage of work and that all 
disputes between labor and 
management or between rival locals 
would be handled by the Board ‘for 
peaceful settIment and disposition’. 

By Christmas of ’42 the Yard 
Bird was accepting paid advertising 
and expanded to twenty pages. That 
edition highlighted the compelling 
struggle between the AFL and CIO 
over who would be chosen to be 
~bargaining agent at the shipyard. It 
was won by the CIO. 

In April, 1943 a women’s aux- 
iliary had been formed and the 
newspaper responded by featuring a 
“woman's page’’ as its circulation 
was over 24,000. A new byline was 
added ‘‘the truth neigher fears nor 
offends.”’ 

Royte continued publishing the 
Yard Bird through the end of the 
war in Europe and then in July 1945 
he renamed it the ‘‘Labor Record”’ 
and changed its focus to the 
building and construction trades. It 
became a monthly and sold for fif- 
teen cents. 

John Russell, then President of 
the Portland Building and Con- 
struction Trades Council, embraced 
it as the ‘‘official publication of the 


Seven Receive Health & Safety 
Awards from MLGH 


The Maine Labor Group on Health, a 
coalition of Labor and Environmental 
activists meeting at the Sheraton Hotel 
in South Portland, celebrated its 15th 
anniversary recently by giving special 
achievement awards to seven Maine 
citizens who have made contributions to 
employee safety and health while im- 
proving the environment in Maine com- 
munities. 

MLGH gave its Public Health Award 
to an Oxford County physician, Dr, J. 
Edward Martin, for his attempts to 
draw the attention ‘of government and 
paper industry officials to the unusually 
high rates of chronic disease evident in 
residents of the Rumford-Mexico area, 
as well as his pioneering work on the 
harmful health effects of Radon, Diox- 


council.’’ « 

During the next forty-seven years 
the paper had both resilience and 
brief hiatus as it maintained its 
longevity as an influencial labor 
publication in Maine. 

In 1986 Royte (at the age of 80) 
decided to semi-retire and Paul 
Adams joined him as Sales 
Manager and later, General 
Manager. Two years later Royte 
retired and turned the reins over to 
Adams as Publisher and Editor-In- 
Chief. In 1990 David Royte passed 
on knowing he had left a rich legacy 
in the continuation of the Labor 
Record. 

While the paper’s format has 
gone through an evolution of 
change, its purpose remains strong 
and steadfast in its commitment to 
the Union movement and its work- 
ing men and women in Maine. 

. The archives of the Labord 
Record are repleat with information 
about the constant struggle and the 
joys of success of organized labor 

continued on page 3 


in, and industrial pollutants on residents 
of these communities. 

Terrilyn Simpson of Winterport 
received the organization’s Press Award 
for her news stories in the Bucksport 
Free Press on toxic exposure to workers 
at the Champion Paper Mill in 
Bucksport. These stories precipitated in- 
vestigations into the health effects of 
chemicals used in the mill by the Oc- 
cupational Safety and Health Ad- 
ministration and the National Institutes 
of Occupational Health, 

State Representative Ida Luther 
(D-Mexico) was this years recipeint of 
the MLGH Legislation Award for spon- 
soring legislation to improve safety, 
health, and environmental standards in 
workplaces and communities in Maine. 


Comp Commissio 
Stays Focused 


The four-member Blue Ribbon 
Commission to examine alternatives 
to the Worker’s Compensation 
system is continuing to take 
testimony on ‘‘What’s wrong and 
how to fix it!’’ They will make 
legislative recommendations late 
this summer. 

A fine report from the Worker’s 
Compensation Group, made up of 
business and labor representatives, 
was issued to the commission panel. 
The report recommends that Maine 
adopt Michigan’s Compensation 
system, The Governor has focused 
on the need to reduce the benefits 
now provided while the insurance 
industry wants rate increases and 
caps on benefits. Recently endors- 
ing the Michigan system was the 
Chamber of Commerce of Greater 
Portland who feels it will work in 


Maine. . continued on page 3 


Other award recipients included 
retired Paper Worker Union activist 
George Lambertson of Readfield, at- 
torney Patrick McTeague of Topsham, 
and Portland Firefighters Tom Blaisdell 
and Tom Valente. 

Shown L-R are Rep. Ida Luther and 
her husband, Charles of Mexico; Ter- 
rilyn Simpson, Editor, Bucksport Free 
Press; Tom Valente and Tom Blaisdell, 
both members of Portland Firefighters 
Local 720; Ed Gorham, Board Chair- 
man of MLGH; Edna McTeague, wife 
of award recipient Pat McTeague of 
Topsham, who is peering out from 
behind George Lambertson of 
Readfield, retired UPIU Int. Rep.; and 
Terry Martin, wife of award recipient 
Dr. Edward Martin of Mexico. 


DOLLARS 


AGAINST 


DIABETES & 


Don’t forget to give 
generously to support D.A.D. 
Volunteers began the annual 
campaign on Fathers Day. For 
more information call Sheet 
Metal Workers, L-545 at 
353-4081. 


What is Maine’s economic situation, 
if companies are interested in expanding 
or, relocating to new facilities (jobs), 
but are discouraged by the legal process 
evoked by opponents during the site 
plan permiting process? Who wants the 
aggravation, litigation expenses, and/or 
intermidible delays (both regulatory and 
judicial). 

These are some of the questions that 
have to be addressed jointly with state 
officials, Industry and Labor, 

A classic example of this negative 
experience was witnessed recently in 
Windham, Maine. Stone and Webster 
Engineering Corp. of Boston filed a 
formal site plan application for a permit 
to build a $53 million dollar white office 
paper recycling facility to produce virgin 
pulp substitute. It would have created 
175-200 union construction jobs over 
1% years with annual payroll of 
$600,000 for 25 full time employees. It 
would have paid approximately 
$522,000 annually in taxes to the town. 
The facility would have been located on 
18 acres of “industrially zoned’’ land 
since 1976. 

Because the property is adjacent to 
the Presumpscot River, the Portland 
Water District was commissioned by 
the town to develop a waste water treat- 
ment facility that would be capable of 
providing terciary treatment for 800,000 
gallons used daily by S&W and then 
discharing the treated water into the 
Grade B rated river. 

As expected, the neighborhood said, 

“We're not against industry — just this 
one!”’ They formed a non-profit group 
and hired a lawyer to oppose the pro- 
ject. 
They got the best — Martha 
Gaythwaite of Gorham — who is an 
experienced veteran in opposing the 
development of projects that may im- 
pact the environment. Her largest victim 
to date is the $309 million AES Coal- 
fired_generation plant proposed for 
construction™ in Bucksport. It was 
delayed several years in the permiting 
process and has been forced into both 
District and Superior Courts with the 
future of more delays. This is not only 
expensive, but, time consuming. 

With this senario of past patterns, 
with the voter rejection of the local 
bond issue in Windham that would pay 
for the infra-structure into the industrial 
district, and with the stated intention 
that the opposition’s lawyer would par- 
tition the court with two or more mo- 
tions to stop, delay, or reverse the plan- 
ning process, Stone and Webster decid- 
ed there was no future in Windham and 
withdrew its final site plan application 
two days later. 

After months of good faith effort 
and thousands of dollars in corporate 
manpower, subcontractors, profes- 
sional consultants and extra studies, 
S&W pulled out of Windham. (Note: 
Since then Windham has received a let- 
ter from the Portland Water District 
stating that its preliminary findings in- 
dicate that PWD would be able to pro- 

continued on page 3 
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Caientar’s Local 320 


Russell A. Clement, Bus. Agent 


We are in the middle of a 
beautiful spring and summer - 
weather wise. But except for a few 
small shut downs and mediocre 
jobs, work and the economy is still 
very flat. The NNEDC Council is in 
the midst of a lot of changes for the 
benefit of the Locals which are 
financially strapped. Changes are 
sometimes for the better, even if it 
causes a lot of problems at first. 
Only time will tell. Congratulations 


THE 
NEW 
MULTI- 


FUNCTIONAL 


to UA Agents Dick Williams and 
Dave Savage on their re-election. 
Brother Eric Hapworth has had his 
bone-marrow transplant. Let’s all 
pray it turns out very successful. 
Remember, now is vital to the 
Trades. Let’s all campaign for 
Patrick McGowan, we need less 
Snow in Washington. Be America - 
Buy Union. All Unions need your 
support during these troubled 
times. America-needs to wake up 
now! 


Did you know that... 


The Maine State Housing 
Authority is an independent state 
agency which receives no state 
funds for its operations or to pay 
staff salaries. MSHA finances af- 
fordable housing through the sale 
of its tax-exempt bonds (which are 
not debts of the state), and uses 
money from the state housing trust 
fund to reduce interest rates on its 
loans, or to finance housing where 
bonds cannot be used. 

The agency annually provides be- 
tween $50 million to $100 million in 
lower cost loans to help hundreds of 
Maine families buy a first home or 
find a decent, affordable apart- 
ment. MSHA distributes about $50 
million: each year in federal rental 
subsidies to the approximately 
7,500 units of assisted rental hous- 


ing it has financed or manages. 


OF LEWISTON 


CONFERENCE 


CENTER 


WHERE YOU'RE 
SOMEBODY SPECIAL. 


RAMADA INVITES YOU TO VISIT OUR 
NEW CONFERENCE CENTER © 
ON PLEASANT STREET IN LEWISTON 


" Something New and Different In Meeting and Banquet Facilities! 


Accommodating from 2 to 500 people 


The Ramada Conference Center 


490 Pleasant Street « Lewiston, Maine « (Exit 13 off the Maine Turnpike) 


(207) 784-2334 


$10 CASH! 


SOLVE THE MYSTERY ADVERTISER 


S.E. OULOSB 


ANSWER 
NAME 
ADDRESS 
CITY 
PHONE 


| PICK UP LABOR 
RECORD AT 


WB 


Sth 


RULES: Find the mystery advertiser 
| by unscrambling the letlers Then 
complete the form on left and mail it 
to: 
SCRAMBLED LETTERS 
P.O. BOX 1523 
WINDHAM, ME 04062 


ONE ENTRY PER FAMILY. ONE WIN- 
NER CHOSEN AT RANDOM FROM 
CORRECT ENTRIES RECEIVED. WIN- 
NER WILL BE PUBLISHED IN NEXT 
EDITION. 


WINNER: Apr/May 92 Edition — Acadia Asset Management 
Lawrence E. Gallagher 
Laborers L-327 


Universal Health Care...The Time 
is Now 


by Mike Cavanaugh 
Maine AFL-CIO Health Care Committee 


Do we need to say it any more? There is no bigger issue facing us at the 
bargaining table than the costs of health insurance. We need our political 
leaders to take bold steps to move us toward a Universal National Health 
Insurance System, and we need them to do so NOW. 

The Maine AFL-CIO, at our Convention last November, resolved to 
make National Health Care a top priority, and we endorsed the bill in- 
troduced in Congress by Congressman Russo. ..H.R. 1300, the UNIVER- 
SAL HEALTH CARE ACT. We need our Congressman, Representative 
Tom Andrews, to co-sponsor this bill. 

H.R. 1300 will gurantee health care access for every American asa right, 
and it will control costs by establishing a single payor system, like 
Canada’s. The bill will provide every person with the freedom to choose 
their own doctor, hospital, HMO, or clinic; and it will eliminate co-pays 
and deductibles. By progressive financing, based on ability to pay, and an 
end to the administrative waste of 1500 different insurance companies, 
each with different rules, forms, and hoops to jump through, H.R. 1300 
will save money! 

Don’t let Congress and the White House get away with ‘‘fixing’’ the 
system through ‘‘small group reform”’ or other band-aid approachs. Call 
Tom Andrews Congressional office in Portland (772-8240) and ask him to 
sponsor the Universal Health Care Act, H.R. 1300. 
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Address CHANGED? 


Brothers and Sisters, we 
want you to have your 
Record! When you have 
a change of address, 
please let us know. Be 
sure to include your old 
address and please 
don't forget to fill in L.U. 
No, This information will 
be helplul in checking 
and keaping our records 
straight. 


I 

I 

] 

erect esanenlvee ° 2 | 
See vvencemoetcesree Qi ar tsmaaoersts I 
PRESENT LOCAL UNION NO. I 
OLD ADDRESS .. I 
I 

I 


FORMER LOCAL UNION NUMBER Perrys 
Mt you have changed 


local unions, we must | Ma To: Circulation Department, Labor Record, P.O. Box 1523, 
have numbers of both. Windham, ME 04062 
Fs eS 


You Don’t Say... 


We warmly welcome ‘‘letters to the Editor’’ to be published in the 
Labor Record. Because of space constraints, we often shorten let- 
ters. Those not published cannot be directly acknowledged, but we 
value the interest and comment of our membership, advertisers, 
readers, and friends. 

Letters should be legible and include your name, home address 
and telephone number. Please mail to You Don't Say...Labor 
Record, P.O. Box 1523, Windham, ME 04062. 


Official Union Newspaper for Maine Building and 
Construction Trades Council, AFL-CIO 
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The LABOR RECORD disclaims all legal responsibility for errors 
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do not appear and we will gladly correct any errors if notification is 
received within 15 days of the publication date. 

No part of this publication may be used without the express per- 
mission of the publisher. 

Labor Record is a member of the Advertising Club of Greater 
Portland and the Maine Public Relations Council. 


Printed by Kennebec Journal Press, Local 643, 
International Typographical Union 


50th 


aS 


Anniversary 


continued from page 1 


— which we all enjoy today! 

As part of our 50th Anniversary 
Year celebration we will be excerp- 
ting some of the important and in- 
teresting events of the past half cen- 
tury, so watch for a new column 
“Historically Speaking.” 

The Labor Record is proud to be 
the official newspaper for the 
Maine State Building and Construc- 
tion Trades Council, Maine AFL- 
CIO. We also enjoy the honored 
distinction of being the only 
statewide labor paper published in 
Maine. Now we must renew our 
pledge of maintaining that distinct 
role and responsibility as a strong 
voice for the 90’s and a beacon for 
the twenty-first century. 

We share this special year with all 
the many individuals and businesses 
that have helped shape and support 
us for 50 years. To you all, a hearty 
THANK YOU! 


Fraternally, 
y) OH 


Paul H. Adams 
Publisher & Editor 


SUPPORT OUR 


ADVERTISERS 


Beware of Gimmicks 
Promising High 
Gas Mileage 


An article in the last issue 
(January/February) of the AAA 
Maine Motorist called ‘As Gas 
Prices Rise, Beware of Energy 
Scams”’ discussed several ways that 
entrepreneurs capitalize on the 
public’s fear of rising energy costs, 
gasoline included, 

With substantial increases in 
gasoline prices come ‘‘saviors’’ who 
promise easy solutions to better gas 
mileage. Some advertise ‘‘state-of- 
the-art’? $50 devices that promise to 
cut gasoline bills up to 23%. 

It’s tempting to laugh at 
ridiculous claims and explanations 
for gas-saving ideas, but in reality, 
people buy these devices. 

And the “saviors” laugh all the 
way to the bank. 

AAA technical experts have wat- 
ched sales of gas-saving devices for 
more than 15 years and have col- 
lected information on more than 
200 products. 

Ads for these products frequently 
prey on motorists’ fears that 
government agencies keep in- 


novative products off of the market — 


to keep tax revenues flowing in and 
corporate profits high. If these pro- 
ducts actually existed, carmakers 
would put them in engines if they 
thought they could increase mileage 
even by 5%. 

Be wary of testimonials and en- 
dorsements on corporate let- 
terheads. Are they written by cor- 
porate officials with authority or 
low-level staff workers with access 
to stationary and a typewriter? 

Surely, you may think, indepen- 
dent laboratory tests of a product 
can be trusted. But labs have been 
known to devise special tests to 
show a product in favorable light — 
and usually only experts can spot 
them. 


Guaranteed 
10,000 Subscribers 
All To Members of 
The Industrial Union of 
Marine and Shipbuilding 
Workers of America, 
ak oO. 
In the Portland Area 
and Other 
Maine Communities 


Publihed Weekly B: 
MAINE'S LADON PRESS 


‘This WEEK In 
bee 


SYNTHETIC 
LEADERSHIP ? 


@ A bricl, work-filled year ago a 
Iellow in the Todd-Bath Yard who 
dolds a job of real Importance, de- 
voted much of his spare ume to 
singing the praises of the A. F, of L, 
with a vigor that won many workers 
to his side. He talked with fearless 
honesty, firm Jn his belief that with 
the A, FP. of L, the workman was 
more secure Jn his benefits, than if 
he was with C, I. 0, 

In rapid sequence malodorous 
events forced him to change his 
mind about the A. F. of L, and he 
Joined the CIO. In making the 
change he was wise enough to avold 
completely the Independent faction. 
Today we have a letter from him, 
which we quote In part: 

“|, .1 am now convinced that 
within the pseudo-leadership of 
A. P. of L, unionism in Maine there 
exists a spirit of petty partianship. 
Men of medocre talents have wormed 
their way Into place of power In the 
organization, not only In Maine bul 
in the Nation. But they do not lead, 
They prate of wondrous things to 
Yome . . . then they abandon thelr 
faith. This continued betrayal of 
principles Is increasingly resented 
by many of Its members, The time 
of the Inevitable house-cleaning Is 
row, when the Nation ls Nghting for 
{ts existence, and unity above all Js 
essential. 

“In our system of democracy & 
man must work and fight for prin- 
ciple In one unlon group or another. 
Ut Js my conviction that In this day 
and age the Congress of Industrial 
Organizations $s best adapted lo 
carry on the workingman’s share of 
the war and gulde our destinies 
when peace Is concluded... .” 

M. L, B. 


66 SHIPS IN JUNE 


@ Junc figures on the Nation's 
_shipbullding forcibly Indicate that 
President Roosevelt's 1942 gonl of 
8,000,000 tons will be reached. 

* Por the second month In succes~ 
$lon, America’s shipyards established 
anew world record In June for the 
completion of steel cargo ships, pute 
ting 66 freighters and tankers Into 
service, 

‘The 66 vessels of 731,900 dead- 

* weight tons compared with the May 
record of $8 ships of 632,301 tons, 
‘The best picvious record was sct in 
September, 1919, when 618,886 tons 
of steel ships were delivered. 

‘The 66 ships delivered in June 
brought to 228 ships of approxi- 
mately 2,544,000 tons put inlo ser- 
vice In the frst six months this 
"year. 

In announcing the June fgures 
Rear Admiral Howard L. Vickery, 
vice-chalrman of the maritime com~ 
mission, predicted anew that Pres- 
Ident Roosevelt's 1942 gual of 8,000,- 
“#0 tons would be reached. 

‘To reach the goal, however, Vick- 
ery sald, a steady flow of steel 
would be required, 

“But I think I'm golng to get my 
steel," Vickery told reporters. “I 
——Continued On Lage 1-— 


Watch for cleverly worded 


JUN/JUL ’92 


PORTLAND, MAINE, THURSDAY, JULY 9, 1942 


THE LABOR RECORD 


sim 20 


The Olficial 
Publication 
Of the 
Industrial Union 
Of Marine and 
Shipbuilding Workers 
Of America 
Alfilicted With the Congress 
Of Industrial Organizations 
Local 50 


Se a Copy 


“THE REV’ ELECTED 


Enthusiastic But Orderly Voting 
Places Popular Nathan D. Cyr 
In Local 50 Presidency 


@ Nathan D. Cyr, Dept. 39, long familiarly known fo hundreds 
of his co-worker friends as “The Rev” (reason obscure) was 
elected to the permanent presidency of Industrial Union 50 in 
last week's enthusiastic but orderly, voting, nosing out Jack 


ADJUSTMENT 
MONEY IS 
COMING BOYS 


© Classification of Local 50 IUM- 
SWA men which has been golng on 
now for nearly a couple of months, 
is winding up and can be expected 
to be Anished shortly. 

The retroactive pay adjust- 
ment, won for thousands of ship- 
yard workers through the untlring 
effort of the CIO will be forth- 
coming In the very near future. 

Huge Increases will be granted 
In most Instances. Thousands of 
upon thousands of dollars will be 
pald In back wages. 

WAR STAMPS AND BONDS 

In addition to the new classifica- 
ons and rates, and additional eight 
edits per hour will be granted to 
all employees, However, this elght 
cents per hour will be In the form 
of War Slamps and Bonds, 

We know that there will be some 
men who are not golng to be salls- 
fled with thelr new classifications, 
To these men, we urge them to 
see their shop steward, explain thelr 
case to him, and Ict him proceed 
through the regular channels of the 
grievance procedure. 

If satisfactory adjustment cannot 
be made between the shop sleward 
and. foreman of the respective de- 
partment, then the shop steward 
will bring It to the grievance com- 
mittee for further discussion and 
adjustment, 

Many men in the yard have al- 
ready completed one year's service 
with the company. Many others 
are nearing thelr one year mark, 
According to the terms of the con- 
tract, a week's pay, based on a 40- 
hour weck, will be given lo every 
employee upon the completion of 
one year's service with the com- 
pany, The membership voted not to 
take the Ume off during thls war 


Continued on Page + 


CYR SEZ 
“THAWRS, FELLERS" 


@ “Dy election to the permanent 
presidency of Industrial Unlon 
Local 50 Is one of the finest hon- 
ors I have ever had," Nathan D. 
Cyr told THE YAND BIRD after 
the election, 


"Believe me," he continued, 
“I'm golng to no stone unturned 
In an effort to do a good job for 
the Tedd-Bath gang and show 
them that thelr confidence In 
me as a guy worthy of being 
Vrealdent of this great outfit ly 
not’ misplaced, 


“Thanks, fellers,” he concluded. 


MEMBERSHIP CARDS 


@ All shop stewards are instructed 
to bring all Membership Books Into 
the Unlon office as soon as possible, 
These books will be kept on Mle In 
the office where monthly ducs 
stamps can be affixed by the office 
cirls as the checks come in from 
the company. This will prevent loss 
of books and will assure every mem- 
ber's book being kept up to date. 
Any member who leaves the yard to 
work elsewhere can come into the 
oMce and get his book. Also, any 
member going into Milltary Service, 
no matter what branch, should 
come Into the office at 16 Monu- 
ment square and motify the Union, 
It will stamp his book “Military Ser. 
vice,” making him a paid up mom- 
ber as long as he Is in that service. 
In place of books’ the local will 
Issue membership cards lo every 
member which he can carry with 
him on his.job,. These < 
printed ang: 4001 
all the books arg brought in, .. 


If you haxvei'r’ signed your-dues 


authorization slip yet, please do so 
as soon ag possible, ellher through 
your shop steward or in the office so 
that the collection can be speeded 
up. 


Walsh, Dept. 15, 544-479. 


NOTICE... 


@ The regular monthly mem- 
bership meeting of Local 50 will 
be held Thursday, July 9, 1942, 
at7 p.m. al Frye Mall, 78 Spring 
street, Portland. Several Impor- 
tant Items of business yill come 
up at this time. 


1. Installation of officers. 


2. Discussion of proposed -10- 

hour shift. 

3. Proposal and submission of 

The New Yard Bird. 

Other Important Iems of bus- 
Iness will also be discussed. Ex- 
press your right and your duly 
as a member of Local 50 by al- 
tending the meeting and voicing 
your opinion on these matters, 
Remember the time, 7 p. m, 
Dale, Thursday, July 9, 
Place, Frye Mall, 78 Spring street, 
Portland. 

NATHAN CYR, 
President Local No, 50 


Council 


“Murs, 


ev! 


support-for-the--program. of: Preal=| 
dent Murray was sweeping through 
CIO aMliated city and state coun- 
cils this week, while bitter critisa 
of John L. Lewis’ disruptive policies 


——Continued on Cage 4 


LABOR UNITY AND THE WAR 


@ The CIO was organized to allord the workers in American 
industries the opportunity of achieving economic and political 
democracy. Today the presence ol live million members in the 
CIO teslilies to its sincerity of purpose and soundness of prin- 
ciples. Through powerlul industrial unions, the CIO has steadily 


improved the living standards 


of the workers throughout the 


nation. Through its determined action the CIO has secured na- 
tional and state legislation preserving and extending the rights 
ol labor. Through ils progressive policies, the CIO has achieved 
for-its members a greater and more democralic participation in 
the political and economic affairs of the nation. 

Labor unily among all the workors of the nation within a 
powerlul labor movoment espousing these basic progressive 
and humanitarian principles has always been one of the as- 


pirations of the CIO, 


The issue of labor unily must be viewed today in light of the 
all embracing problem which now confronts the American peo- 
ple, Every American is interested in one objective — lo win the 
war. Any contribution which organized labor can male toward 
this objective must be the desire of every alfiliated member. 

The CIO is wholeheartedly in favor of initiating and per- 
fecting arrangements with the Amorican Federation of Labor 
looking toward joint action on all measures which will aid our 


nation in winning tho war. 


: THE WAR LABOR BOARD 
.The CIO and AFL recently enlered into an agreement with 


1942," 


The popularity of’ Walsh among 
the Yard Birds Is reflected In the 
Ught margin by which he lost the 
elecbion, only 65. votes. William 
“BU Heald, a hard-working mem- 
ber of our local trailed In the three- 
cornered race. 

“The Rev" succeeds himself In 
the office which prior to the elec- 
ton was, with the rest of the-slate, 
only temporary. The new officers 
will serve for a period of one year, 
{rom July, 1942, to June, 1943, 

In the race for the Vice-Presiden. 
cy a six-man blitz for voting honors 
found Joseph Connolly, Dept. 37, 
coming out on top with Charlle Har- 
vey, Dept. 22, close on his heels. 
Sam DePalmer, Dept. 36, and Omar 
Clark, Dept. 30, ran neck and neck 
to finish third and fourth respec- 
lvely, Bill Holland, Dept. 29, and 
John Thorn, Dept. 28, trailed. 

John’ Flaherty, Dept, 14, ran well 
ahead.of'a feld of three candidates. , 
for ihe Executive Secretary post 
polling ‘the ‘Biggest ‘majorly ‘Vote ‘or * 
any ofMce aspirant on the entire 
slate, 618. He was opposed by How- 
ord Carroll, Dept. 30, and Earle 
Larsen, Dept. 12. 


‘slld‘into ‘the office Of" Reo 
retary. Pinkham polled 
high of 829 votes. 
Three well-known boys were elec. 
ted lo the three man Board of Trus- 


———Continued on Page 3 


the government that in the endeavor to obtain maximum pro- - 
duction to assure viclory, there will be no stoppages of work 
and thal all dispules between labor and management or be- 
tween rival labor organizations would be submitted to available 
government machinery for peacelul settlement and disposition. 
Pursuant to this agreement, the President of the United States 
issued an Execulive Order establishing thereunder a National 
War Labor Board in which the CIO and AFL are participating © 
to assure ils successlul operation and administration. This ini- 
tial step of joint aclion between the CIO and AFL should be 


broadened and exlended. 


There still remain cerlain important and basic questions 
confronting the nalion in our war program toward which or- 
ganized labor can make valuable contributions, particularly if 


joint action is taken, 


First, it is crucial that every step possible be. taken for the 
increase in production of ships, guns, airplanes, tanks and other 
munitions of war. The CIO has been foremost in this nalional 
effort. The CIO and AFL should proceed to ellectuate a joint. 
program which will obtain maximum. production in every mill 
and plant throughout the nation, This is the primary task before 
us today and one which cannot await discussion on any other 
issue. Labor is vitally concerned in the successful outcome ol 
the war. Only through united and jcat action: will organized 
labor succeed in obicining its rightlul participation in the Gov- 

———Continued on Page 3——— € 


‘mileage, AAA will know about it. © Permiting by Litigation continued from page 1° 
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mileage claims. Translate phrases 


like ‘‘as much as’? and ‘‘up to”’ to’ 


“ess than.’” 


Technology has made great 


strides. But fuel economy always 
will be associated with exhaust 
emissions. Legitimate fuel economy 
gains can be made only if emissions 
are reduced. 

When you hear about such gas- 
saving claims, become an honorary 
Missourian: Be skeptical and ask 
for proof. If a product hits the 


market that actually iimproves gas 


4 


‘AAA also will know if the product 
doesn’t live up to claims by its 
. literature. 


Comp Commission 
continued from page | 


Foremost, the Commission must 
ensure that any new system en- 
courages safety programs on the 
job, reduces adversarial litigation, 
provides adequate benefits and 
rehabilitates the injured for speedy 
return to employment. 


wt is bak Ree 


vide the necessary terciary treatment of 
the wastewater being discharged into 
the river without degrading the Class B 
rating. What an expensive irony!) 
This brings us back to the point that 


if you can’t afford the legal expenses in- . 


volved in permiting a project, and if 
you can’t afford the protract pro- 
cedural and judisial delays — maybe 
you ought to try some other state! 
Fortunately, S&W is still looking at 
other locations in Maine. The unions 


are doing everything possible to assist 
thé company, but where is the state 
level leadership (Governor and the 
Economic Development Office) when it 
comes to encouragement and support 
for companies and jobs? 

Someone in Augusta needs to step 
up and take an active, visible role in tur- 
ing our economy around. This is not 
about health care benefits or workers 
compensation. “It’s about permiting by 
litigation!” 
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Summer has arrived and Local 
2327 is very actively pursuing the 
needs of its members and unions in 
general. 

At this writing, we are continuing 
to negotiate a contract for our 
AT&T members. These talks have 
been extended almost three weeks 
beyond the end of the contract. Key 
issues are job security, pensions, 
contracting of our work, automated 
operators, and wages. We thank 
our members for their patience and 
support and will continue to work 
until we have a just Contract to pre- 
sent for their approval. 

At New England Telephone: 

Traffic Department - We are 
dealing with ongoing problems con- 
cerning V.D.T. use, repetitive mo- 
tion injuries, and implementation 
of O.S.D.1. 

Contract workers are still a 
problem, especially in the Bangor 
district. There have been some ma- 
jor improvements but there is much 
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Local 2327 


David Paul, B/M 


more’ to do. We ask all our 
members to keep us informed on 
this issue. 

With downsizing and 
technological changes, many jobs 
are changing. This office and the 
membership have to make sure that 
any changes are contractual, 

We are continuing our ongoing 
meetings with District and general 
managers and our Stewards in at- 
tempt to resolve many of these and 
other issues. 

Please support people who sup- 
port us in the upcoming elections, 
There are two members of our 
Local running in State Represen- 
tative this November: Peter 
Cloutier in District 23 - South 
Portland, and Frank Landford in 
District 56 - Farmington. Please do 
what you can on their behalf. 

In closing, I want to wish you all 
a happy and health summer from 
Candy, Denny, Lisa, Sonia, and 
myself. 


1992 Maine Fairs 


JULY 29-AUG8......... 


AUG7-15.. 


Pittston Fair 


. ..Ossipee Valley Fair (So. Hiram) 
. - Twelve Oaks Park Fair (Chester) 
....World’s Fair (No. Waterford) 


. ._Bangor State Fair 
Monmouth Fair 


. Northern Maine Fair (Presque Isle) 


Topsham Fair 
Skowhegan State Fair 
Union Fair 

Acton Fair 


Pisc. Valley Fair (Dover-Foxcroft) 


Windsor Fair 
- Blue Hill Fair 


Political Action Protects Labors Gains 


by Charles O'Leary 
President, ME. AFL-C1O 


Despite a decade of the Reagan- 
Bush disaster, I still find workers 
who show little or no interest in 
politics. This is one of the reasons 
that both this nation and the labor 
movement are meshed in the dif- 
ficulties we face today. 

We have made some progress in 
forming a labor caucus in the Maine 
Legislature, in creating a stronger 
pro-labor voice in Augusta, and in 
electing members of Congress like 
Sen. George Mitchell and Rep. Tom 
Andrews. But we have also suffered 
major defeats at the gubernatorial 
and presidential levels. 

We have a long way to go and we 
have a tremendous challenge before 
us this year. 

We have seen the impact of 
Reagan-Bush on the national and 
state economies as we entered the 
most depressed period in 50 years. 
Working families have less buying 
power than they had ten years ago. 
The middle class is fast disappear- 
ing and the ‘‘American dream” of 
owning a home and providing a col- 
lege education for our children is 
fast becoming not a dream but a 
nightmare. Unemployment is at a 
new high, forcing many families in- 
to insecurity and bankruptcy. 

The impact of Reagan-Bush is 
equally clear within the labor move- 
ment. The bias of the courts, the 
NLRB and both state and national 
administrations has been made ob- 
vious by a series of anti-labor deci- 
sions during national strikes such as 
Greyhound, Eastern Airlines, Pitt- 
ston Coal and our own never- 
forgotten strike at International 
Paper in Jay. 

I am proud to say that we have 
fought back and we have rhade a 


’ difference. But I am not proud to 


say that many working men and 
women still don’t understand why 
labor is in politics. They still don’t 
understand that. their vote and their 
active participation is vital not only 
to the labor moevement but also to 
their own future. 


reasons. One of the most important 
is to safeguard the gains working 
men and women have made over 
the last 100 years. All across the na- 
tion the things we take for granted 
are under attack. The eight hour 
day, prohibitions against child 


Charles O’Leary 


labor, overtime pay, the right to 
strike, the right to organize and 
bargain collectively - these and 
other basic rights are being con- 
stantly undermined and opposed by 
our own government and by cor- 
porations who have picked up and 
amplified the government’s theme. 
Maine, as we know, has the worst 
workplace safety record in the na- 
tion and we struggle constantly to 
make even modest progress in the 
fight to keep Maine workers from 
being injured or killed on the job. 
In every aspect of the lives of 
working families the actions of our 
government play a role from issues 
like family leave and health care to 
personal rights, hours, wages, 
education and taxes. Politics and 
political participation are the way in 
which we can make our voices 
heard and see that our needs are 
met in Augusta and in Washington. 
I urge you to vote in the 
November election. But I urge you 
even more strongly to give time, 


Laborers L.U. 12 
Robert L. Wadsworth B.M. 


Since coming off the shut down 
at Maine Yankee and at Boise in 
Rumford, work has slowed down. 
At one point Local 12 enjoyed over 
100% employment for a couple of 
months. 

The Sebago Lake job seems to be 
at a standstill, but looks better 
somewhere into July. 

The Windham de-inking plant 
and the Spring Street garage are 
dead in the water along with the 
Cumberland Co. Jail. The jail and 
garage are non-union and the “‘tree 
huggers’’ voted out the de-inking 
plant in Windham. Hopefully, 
S&W will stay in Maine! 

Congratulations to Mike Quarry 
on receiving his pension having 
been a member of Local 12 since 
1971. 

In closing remember to look for 
the Union Label - the job you save 
may be one that belongs to a 
brother or sister! 

Next local meeting is scheduled 
for July 12th at 8:00 am at the 
Labor Temple. 

On behalf of your Officers and 
E-Board we want to wish everyone 
a safe July 4th and enjoyable sum- 
mer. 


——————— ee 
money and effort to put and to 


keep in office candidates who will 
help us make the years ahead ones 
of progress for all working men and 
women. 


Brick Manufacturers 


MORIN BRICK CO. 
Danville — 784-9375 


Springfield Fair 
Clinton Lions Fair 
Litchfield Fair 
Oxford County Fair (Oxford) 
Franklin County Fair (Farmington) 
Common Ground Fair (Windsor) 
New Portland Lions Fair 
.-.Cumberland Farmers Club Fair 
Fryeburg Fair 


SEPT 10-13 We are in politics for many 


SEPT [1-13 .. 
SEPT 13-19 


LA CHANCE BRICK CO. 
Gorham — 839-3301 


Louis Mack 
Company, Inc. 


\] 
Masons Supplies & Cement * 


MERICAN IS BEAUTIFUL 


Buy American... and look for the Union Label! 


UNION LABEL ANO SERVICE TRADES DEPARTMENT, AFL-CIO -t2- 


For 
Top Prices 
Paid For , 
Copper - Brass - Lead 
Batteries - Aluminum 
Scrap Metal: 


750 Warren Ave. ° 
Portland 773-0273 


£8. SOULOS COMPANY 


Division Of Fischbach And Moore 
Electrical Contractors 


W. L. Charles Associates, Inc. 


Maine’s Leading 
Industrial Contractor 


28 Foden Road 
South Portland, Maine 04106 
(207) 772-3706 


ADMINISTRATORS FOR 
FRINGE BENEFIT FUNDS 


nn GB. Davis 


Hair Stylist 
Expert Cuts For Men 
Women & Children 


12 North Park St. 
Bangor, Maine 04401 


Tel: (207) 942-1402 


OD 


Westfield Capital Management 207/985-3518 


Financial Investment Advisors 800/482-0110 (Maine) » 800/341-0480 (NY/NE}) 


"Individual Investment Management” 


Route One, South « P.O. Box 800 » Kennebunk, Maine 04043 


One Financial Center 
Boston, MA 02111 
Tel: (617) 345-0444 
Fax: (617) 345-0975 
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U.A. Local 783 


Plumbers 
& 
Pipefitters 


CHARLES E. HURLEY 


It’s the Fiftieth Anniversary of 
the Labor Record. I’ve been repor- 
ting for about twenty years. I did 
enjoy great friendship with David 
Royte the founding publisher. I en- 
joyed visiting with Dave and his 
lovely wife, Lil. They were 
remarkable people. Paul Adams is 
doing a great job taking over as 
publisher. We all wish him con- 
tinued success with this fine paper. 

Brother Ludger Mortin is in 
C.M.M.C. He had an operation on 
his neck. He has to wear a brace 
which is very restrictive and uncom- 
fortable. He is very low in spirit. Lu 
was always happy and friendly. We 
all wish him a speedy recovery. 

The job at Boise in Rumford is 
completed. There were some delays 
in materials, but the men worked a 
bit harder to get the job done on 
- time. A shutdown is scheduled to 
start July 7, 1992 at Hinckley. Com- 
bustion Engineers has the job. 

We would all like to have a good 
health plan. The only way 
Washington can see to fund it is 
with blood money. I call it blood 
money because we get ‘stuck’ pay- 
ing more tax on gasoline and other 
necessities. Nah! We’d hafta shop 
in Mexico like the Canadians do in 
the U.S. 


However, yet, we do have that 
‘money barrel’ in Washington, it’s 
bottomless. The President can dish 
out 5 billiong to Russia, 100 million 
to Egypt. Any millions to Israel 
every year, any millions to the Sav- 
ings and Loan goof-up, and all the 
other governmental goof-ups. Why 
can’t we have a totally free health 
program out of that ‘free’ money.? 

The next meeting is June 26, 
1992, The main subject is health in- 
surance. There will be no meeting in 
July. The meeting will be August 7, 
1992 with installation of officers. 

Brother Joe Boulay is scheduled 
for a tumor operation on June 25th. 
We all hope for a quick recovery. 

Hope ya’ll have a pleasanty sum- 
mer. 


MERL ‘Sam’ 
DUNHAM inc: 


MORRISON AVENUE 
EAST CORINTH 


ACROSS THE STREET OR ACROSS THE STAGE 
WE ALSO SERVICE FAULTY WELLS 


285-3306 


285-7758 
FREE ESTIMATES 


3 
PERSM 


Est. 1890 


T.W. Dick Co.. Inc. 


STEEL WAREHOUSE SERVICE 


FABRICATION 
Bars - Plates - Structurals 
Galvanized & Aluminum 
Flat Sheets & Roofing 
Smoke Stacks & Tanks 
Gardiner, Maine 


Quit work 
dead tired. 


Not dead. 


# Every year a handful of heavy equip- 
ment operators are electrocuted while on 
the job. Sometimes even a member of a 
crew is killed, because he or she was in 
some way touching the equipment when it 
struck a power line. 


Never gamble that you can safely swing 
-your rig near overhead power lines. And 
never use a backhoe where there are buried 
power cables without calling CMP first. 


ALL POWER LINES ARE DEADLY. 
NO EINE IS SAFE TO TOUCH. EVER. 


CENTRAL MAINE POWER 


Energy service that works for Maine 
Copyright © 1992 Central Maine Power Company 
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Shaws 


SUPERMARKETS 


Tay 
ee 


“Where Good Food 
Costs Less” 


CONG RATULATIONS | To the Editor: 


To the Editor: 


It gives me great pleasure to be 
able to congratulate the Maine 
Labor Record on its 50th anniver- 
sary. 

For five decades the newspaper 
has helped to inform working men 
and women on issues of immediate 
concern and has been a strong line 
of communication within the labor 
movement. 

I am sure I join many other 
brothers and sisters in wishing you 
well in the years ahead, knowing 
that you will continue to provide a 
forum for the labor movement and 
a means of informing and educating 
all of us who seek to improve the 
lives of working men and women. 


In unity, 


Charles O’Leary 
President 


. Maine AFL-CIO 


Who Can Meet The Special Needs Of Labor? 
The Labor Benefit Specialist at Blue Cross and Blue Shield of Maine. 


mployee benefits are becoming increasingly complicated and confusing. That's why 
Blue Cross and Blue Shield of Maine has a Labor Relations Specialist dedicated to 
serving the needs of Organized Labor. Our trained professional can: 


» © Explain and evaluate your current benefits including: health, 


dental, life, disability, and pensions 
Explain benefit and funding alternatives 


Assist in generating proposals for contract negotiations 
Provide information on healthcare trends and solutions to 


rising healthcare costs. 


Remember, this service is available whether or not you are currently covered by 
Blue Cross and Blue Shield of Maine. 


Call Don McNamara in our Labor Relations department today. 


822-7453 


of Maine 


Blue Cross 
Blue Shield 


Your Partner For Life 


To the Editor: 


Congratulations on 50 years of 
service. We at the Maine Chiroprac- 
tic Association have been very 
pleased to be associated with the 
Labor Record. Your contribution 
to Maine working men and women 
has been immeasurable. 


Respectfully, 


John W. Royce 
Exec. Dir. 
Me. Chiropractic Association 


To the Editor: 


Congratulations on fifty years of 
outstanding service to Maine’s 
Labor Community. The Labor 
Record is to be commended for 
having reliably provided its readers 
with credible and timely news on 
Maine’s job market and its ever- 
changing social, economic and 
political challenges. 

The contribution of America’s 
trade union movement to the 
establishment and-development of 
fair wages, safe workplaces, public 
education, social security and 
public health care has yet to be ge- 
nuinely acknowledged or ap- 
preciated. It’s refreshing, therefore, 
to find a journal so willing to take 
pride in Labor’s many ac- 
complishments. 

I also want to thank you for hav- 
ing regulary allowed me the oppor- 
tunity to provide your readers with 
information regarding Maine’s 
government and its electoral pro- 
cess, as well as highway safety and 
motor vehicle concerns. 

Again, congratulations, the 
Labor Record has served its readers 
well during its first half century; I 
am confident that it will continue to 
do so for many more years to come. 

Best wishes for continued suc- 
cess. 


Sincerely, 


Bill Diamond 
Secretary of State 


We'te here to make 
a ditterence. 


Fleet Bank 


A Member of Fleet/Norstar Financial Group 


Member FDIC 


Equal Housing Lender a 


Congratulations to the Labor 
Record of Maine on the 59th an- 
niversary of its publication. 

Since 1942, the Labor Record has 
served as the voice of united, work- 
ing men and women and their 
families throughout Maine. I wish 
the Labor Record and its readership 
continued prosperity in the years to 
come. 

With best wishes, I am 


Sincerely, 


William S. Cohen 
United States Senator 


To the Editor: 


Congratulations on celebrating 
50 years of publishing the Labor 
Record. 

For 50 years, the Labor Record 
has consistently and reliably in- 
formed Maine’s working families 
about the issues that affect their 
lives. It has stood with workers all 
across this state who strongly 
believe as I do in the importance of 
improving the economy, providing 
affordable health care and expan- 
ding job opportunities. 

The .Labor Record has given a 
voice for Maine workers on these 
and other issues with its infor- 
mative, accurate reporting. The 
more informed workers are about 
the issues affecting them, the more 
effectively they can do their jobs 
and get involved in working for 
change. 

-Maine’s tradition of maintaining 
a quality work force is reflected in 
the pages of the Labor Record. 
Thank you for your years of sup- 
port and keep up the terrific work. 


Sincerely, 


Thomas H. Andrews 
Member of Congress 


To the Editor: 


Please accept my congratulations 
on the occasion of the 50th anniver- 
sary of the publication of the Labor 
Record. The Record is an important 
voice in our state. 

For fifty years, the Record has 
focused attention on issues of con- 
cern and interest to Maine workers. 
The past decade has not been an 
easy time for organized labor, in 
Maine or nationwide. Economic 
downturn, and an_ increasingly 
high-tech and global marketplace 
have challenged existing patterns of 
employee-management relations 
profoundly, and these changes are 
far from over. 

Throughout your many years of 
publication, through good times 
and bad, the Labor Record has re- 
mained steadfast in its advocacy of 
the most basic principles of the 
labor movement: a fair day's wages 
for a fair day’s work, a safe 
workplace and the integrity of the 
collective bargaining process. The 
Record provides a forum for dicus- 
sion of issues from all over the 
state. I have been pleased to have 
the opportunity to contribute to 
this discussion by providinig a 
perspective on federal legislation af- 
fecting the workers of Maine. 

I know I speak for many when I 
say thank you for your consistent 
devotion to presenting the Maine 
worker’s point of view. I look for- 
ward to continuing to read your 
news. 


Sincerely, 


George J. Mitchell 
United States Senator 


ZALES a ONS | 
Ce 1942 - 1992 S \ | 


Congratulations 
to the © 
LABOR RECORD 
for 50 Years of 
Dedication to Informing 
and Supporting Maine’s 
Working Men & Women 


Board of Directors 
Maine AFL-CIO 


Charles J. O’Leary 
President 


‘BS ae 


Edward Gorham 
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Converting Defense Spending 
to Civilian Investment 


by Senator George Mitchell 


The Soviet Union is no more. 
The communist Soviet state against 
which we devoted our energies and 
resources for almost half a century 
is gone. Although all threats have 
not vanished, the world today is dif- 
ferent. 

Clearly, we must maintain a 
strong defense force. But we must 
also recognize and meet new 
challenges. National security 
demands a strong defense. National 
security also demands a strong 
economy. 

For almost 50 years, Americans 
paid the price of liberty. A large 
part of that price is that we now 
have an economy heavily reliant on 
defense spending and a civilian 
economy facing stiff challenges 
from our allies. We owe to those 
who serve today the assurance that 
as forces change, as plans are 
altered, as contracts are cut, they 
will not be thrown into a civilian 
economy that has no place for 
them. 

We owe the American com- 
munities whose people have hosted 
military bases and served in military 
plants the assurance that as our na- 
tional security needs evolve, they 
will have opportunities to con- 
tribute productively to our changed 
economy. 

We face the task of converting an 
economy heavily dependent on 
defense spending to an economy 


Sen. George J. Mitchell 


whose focus is civilian investment, 
research, jobs and growth. It is a 
challenge that demands response 
from local, state and national 
leaders. 

I am pleased that the Senate 
Democratic Task Force on Defense 
Economic Transition | appointed 
recently reported its recommenda- 
tions. This proposal seeks to 
minimize human and economic 
costs and give workers, com- 
munities and businesses a helping 
hand in states like Maine that are 
facing the challenges of defense 
transition. ‘ 


BEN DORSKY REMEMBERED 


On May 10, Maine and the nation 
lost one of its most powerful and in- 
spirational labor leaders when Ben- 
jamin J. Dorsky passed away in 
Bradenton, Florida. 

“‘Gentle Ben” Dorsky was born 
in Russia on March 2, 1905 and im- 
migrated with his family to Bangor, 
Maine in 1911. Throughout his en- 
tire working life, Ben was an untir- 
ing champion of working men and 
women in Maine. Even after he 
retired in 1979, Ben vowed to work 
for the defeat of ‘‘Right to Work” 
laws in Maine and elsewhere. 

Ben Dorsky dedicated his life to 
the right of working people to 


organize and work through unions. 
His legacy is one of solid ac- 
complishment, through the hard- 
fought battles for decent working 
conditions, workplace safety, and 
fair wages for a fair work day. We 
now take for granted much of what 
Ben and his fellow union leaders 
sought to achieve. 

Were Ben Dorsky here today, I’m 
sure he would play a significant role 
in helping address one of the 
greatest challenges currently facing 
workers in Maine and around the 
country: the economic transition of 
our defense-based industries to 
civilian use. 


The Task force recommendations 
would expand and strengthen ex- 
isting program, including the 
Department of Defense's Office of 
economic Adjustment (OEA), the 
Department of Labor’s Economic 
Dislocation and Worker Adjust- 
ment Assistance (EDWAA) pro- 
gram and the Department of Com- 
merce’s Economic Development 
Administration (EDA). Such pro- 
grams provide assistance for 
workers and communities facing 
situations such as the closing of 
Loring Air Force Base and the 
downsizing of Portsmouth Naval 
Shipyard. 

Other Task Force recommenda- 
tions include Small Business Ad- 
ministration (SBA) loans, school 
district impact aid, tax incentives 
for community growth, and im- 
proved early retirement and transi- 
tion assistance for both military and 
civilian defense personnel. 

In addition, the Task Force 
recommended programs aimed at 
moving: the nation’s shrinking 
defense economy toward broader, 
innovative civilian economic pro- 
duction. These include regional and 
state manufacturing extension ser- 
vices, trade and export extension 
services, critical technology part- 
nerships with industry, and military 
projects that can be used for civilian 
application. 


Creating a New Era in Commercial Shipbuilding | 


by Rep. Tom Andrews 


In the last 10 years, 120,000 jobs 
at American shipyards and 
businesses that support those 
shipyards have been lost to overseas 
competitors. These were good, well 
paying jobs. Many of these were 
Maine jobs. It’s time to get them 
back. 


U.S. Rep. Tom Andrews 


U.S. Shipbuilders are the best in 
the world. They can compete 
against any shipyard anywhere for 
the construction of cruise ships, 
tankers and other vessels. But they 
can’t compete against entire 
governments which are unfairly 
propping up their shipyards with 
subsidies. 

Foreign subsidies and unfair 
trade practices are at the root of the 
decline in American shipbuilding. 
Unless something is done soon to 
level the global playing field, the 
U.S. will enter the 21st century 
without the capability to build 
either the military ships it relies on 
for the nation’s defense or the mer- 
chant ships it needs to carry the na- 
tion’s commerce around the world. 
This will weaken not only our na- 
tional security but our economic 
security as well. 

Recently, the U.S. House of 
Representatives passed a bill I 
cosponsored called the Shipbuilding 


Trade Reform Act. The goal of the 
measure is to pressure governments 
to stop dragging their feet and sign 
an agreement to end their ship- 
building subsidies. If the bill 
becomes law, ships built with 
foreign subsidies would have to pay 
the subsidies back to their govern- 
ments or be barred from entering 
U.S. ports. It’s tough medicine to 
combat a tough problems, and the 
overwhelming vote in the House to 
support the bill sends a strong 
message that the foreign subsidies 
that are destroying a vital U.S, in- 
dustry will no longer be tolerated. 
That’s why we need a national 
strategy to revive the U.S. ship- 
building industry. Expanding world 
trade offers great promise and great 
opportunity for our shipbuilding in- 
dustry. If we are going to be a 
player in the world economy, we 
need to produce the products of the 
future and deliver them to overseas 
markets in the most efficient and 
economical way. Commercial ship- 
building is going to be a vital part of 
an overall plan to expand our 
economy and find new markets that 
will create the jobs of the future. 
What has happened to the U.S. 
shipbuilding industry is a tragedy. 
As recéntly as 1980, the industry 
was healthy with a mix of commer- 
cial and Navy construction. But in 
1981, the Reagan Administration 
unilaterally terminated federal ship- 
building subsidies without deman- 
ding similar action from our com- 
petitors. As a result, shipbuilding in 
the U.S. entered a decline which 
continues, today. More than 100 
shipyards} have closed throwing 
60,000 skilled shipbuilders out of 
work. another 60,000 jobs were 
lost in the shipyard supplier in- 
dustry. 
Meanwhile, foreign nations like 


Korea, Japan and Germany increas- 
ed their shipbuilding subsidies mak- 
ing it impossible for U.S. yards to 
compete for contracts. The last time 
a U.S. yard received an order for a 
commercial ship was back in 1983. 
The build-up of Navy ships over the 
last decade has kept many shipyards 
working. But with the end of the 
Cold War, those contracts are dry- 
ing up as well. And three years of 
trade talks aimed at ending 
worldwide shipbuilding and repair 
subsidies collapsed last April in 
Paris. 

Now it’s up to Congress. 

Unfortunately, the Bush Ad- 
ministration, which has done 
nothing to halt the decline in U.S. 
shipbuilding, is promising a veto. 
So I wrote a provision into next 
year’s defense budget that requires 
the Administration to implement a 
strategy to combat foreign subsidies 
and keep our shipbuilding in- 
dustrial base active. If the Ad- 
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ministration fails to implement such 
a strategy, the Pentagon will be bar- 
red from purchasing or leasing 
goods and services from countries 
that provide subsidies to their 
shipyards, This measure, named the 
“The Shipbuilding Promotion Act 
of 1992,” passed the House in June 
by a vote of 198-168 as part of the 
1993 defense budget. 

The ink wasn’t even dry on my 
bill before I began receiving calls 
from lobbyists and interest groups 
lining up against it. It is an indica- 
tion of how hard these nations will 
fight to save their subsidies - and 
how hard we have to fight to create 
a new era in U.S. commercial ship- 
building. 


Tom Andrews, a Democrat, 
represents Maine’s First District in 
Congress. He is a member of the 
House Armed Services and Small 
Business Committees. 
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change program will help prevent 


Office of 
Secretary of ; 


State of Maine and Province 
Reciprocal License and Driving | 
A reciprocal agreement between indi 

the State of Maine and the Province one 
of Quebec regarding driver licenses A 
and driving records was recently this 
signed and became effective on serv: 
June 10, 1992. This is an important of t 
step in an effort to facilitate the ex- coul 
change of licenses for individuals actic 
who move to the other jurisdiction, Que 
as well as to provide a means for aM 
holding drivers responsible for this 
violations of traffic laws which oc- tot 
cur in the other location. bore 
In other words, this agreement will 
will make it easier for motor vehicle sibil 
operators who move from Quebec of ti 
to Maine (or from Maine to T. 
Quebec) to obtain a valid driver’s engi 
license. Additionally, and perhaps agre 
more importantly, this agreement and 
will allow Motor Vehicle Divisions, orde 
both here and in Quebec, to note on Que 
an individual’s driving record viola- agre 
tions of traffic laws or other viola- Yor! 
tions of motor vehicle regulations Prov 
which have occurred in the other 1986 
jurisdiction. A 
I had the opportunity to meet abou 
recently with Quebec’s Minister of mot: 
Transportation, as well as other of- free 
ficials of the Quebec government, Mot 
and to discuss this developmment :«° —-\'s289- 
with them. Both delegations share a “The 
common desire to help better the 
facilitate good drivers’ efforts in Dep: 
obtaining a license once they have State 
moved from the Province to the need 
state. Additionally, this license ex- upoi 
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Holiday Inn By-the-Bay, Po 


Mayo Scholarship 


Sincere congratulations to the 1992 winner 
presented by IBEW Local 2327, who were as 
© Patrick Kane, son of Paul Kane, Portlan 
* Shelly Chase, daughter of Mike Chase, I 
¢ Tanya Grondin, daughter of Donna Kitc 
This years raffle brought in $1,680.00 with 


© Week I: 
© Week 2: 
Week 3: 
Week 4: 
Week 5: 
Week 6: 
Week 7: 


J. Sabourin, Augusta 
P. St. Clair, Bath 

R. Shea, Waterville 
B. Rand, Portland 


M. Jones, Portland 


L. Belanger, Watervili: 


K. Kershaw, Freedom 
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individuals from holding more than 
one driver’s license. 

At the same time, we agree that 
this stop is significant because it will 
serve to identify flagrant violators 
of traffic laws, who thought they 
could get away with their careless 
actions by simply returning to 
Quebec (or to Maine, in the case of 
a Mainer in Canada). We hope that 
this agreement will send a message 
to all motorists that crossing the 
border from one nation to the other 
will no longer relieve the respon- 
sibility for dealing with violations 
of traffic law. 

The State of Maine is currently 
engaged in similar reciprocity 
agreements with many other states, 
and has worked for some time in 
order to achieve this agreement. 
Quebec officials signed similar 
agreements with the State of New 
York in July of 1988 and with the 
Province of Ontario in April of 
1989, 

Anyone wishing to learn more 
about this agreement, or other 
motor vehicle issues, should feel 
free to call Maine’s Division of 
Motor Vehicle in Augusta at 
289-2761,,or my office at 626-8406. 
The Motor Vehicle Division, and 
the other sections within the 


Department of the Secretary of 
State are available to serve your 
needs. Please don’t hesitate to call 
upon us for assistance. 


rogram includes: 
Keynote Speaker: 
John A. Woodall, Jr. 
CEO Central Applied Enterprises 
and Chuirman of the Board of the 
National Safety Council 
Over, 60 exhibitors with the latest 
products and information 
Over twenty breakout sessions on 
safety and health topics 
Continuing Education Credits 
Full conference fee: $105. 


1 more information contact the Maine 
ifety Council, 6 Portland North 
usiness Park, Falmouth, Me 04105 
17-878-5962 FAX 207-878-3707 


ip Awards 


nners of the Mayo Scholarships 
e as follows: 

rtland, SST 

se, Farmington SST 

Kitchen, Bangor SST 

with 13 winners as follows: 
Week 8: D. Houdlette, Augusta 
Week 9: L. Bradshaw, Augusta 
Week 10: C. Dennett, Augusta 
Week 11: D. Gagnon, Lewiston 
Week 12: J. Levesque, Portland 
Week 13: C. Moody, Waterville 


Overcharging Medicare Patients 
is Continuing Problem 


by Senator Bill Cohen 


In 1989, Congress took measures 
to prevent doctors from overchar- 
ing their Medicare patients. 

But to this day, the problem per- 
sists. New-steps must be taken to 
toughen the laws on overcharing 
doctors, if we are to protect the in- 
terests of the nation’s hard-working 
men and women, who may have 
loved ones now receiving Medicare 
benefits or who will one day benefit 
from Medicare themselves. 

Across the nation, many doctors 
are charging their Medicare patients 
far more — at times even thousands 
of dollars more — than federal bill- 
ing limits allow. 

Most of these overcharges are 
probably the result of honest errors. 
Others may be intentional. In either 
case, however, the Medicare pa- 
tient, who often lives on a fixed in- 
come, is stuck with a big doctor bill 
that Congress did not intend him or 
her to pay. 

In 1989, Congress passed a law 
limiting the amount doctors could 
charge patients over and above the 
Medicare-approved amount. This 
limit was intended to protect nearly 
34 million Medicare beneficiaries, 
most of whom are either elderly or 
disabled, from excessive, out-of- 


pocket medical expenses. 

Medicare routinely pays 80 per- 
cent of the amount it considers 
“reasonable’’ for physician and 
other out-patient services. The 
beneficieary is then responsible for 
the remaining 20 percent. 

About 80 percent of Medicare 
claims come from doctors who 
abide by this arrangement. 
However, for those doctors who do 
not accept the Medicare-approved 
amount as full payment for their 
services, Congress limited how 
much they can charge to 120 per- 
cent of what Medicare has approv- 
ed. That figure will drop to 115 per- 
cent next year. 

But the Health Care Financing 
Administration (HCFA), which ad- 
ministers Medicare, has been 
careless about enforcing the limits, 
spotting system abusers and infor- 
ming citizens about their rights to 
challenge physicians who over- 
charge. Medicare has also routinely 
mailed to Medicare beneficiaries 
outdated and erroneous informa- 
tion, which has misled seniors into 
believing they owe more than they 
actually do. 

In one case, for example, a New 
York man received a Medicare ‘‘Ex- 
planation of Medicare Benefits” 
form stating that he owed his physi- 


Senator Bill Cohen 


cian the full difference between the 
amount the doctor billed — $4,863 
— and the amount Medicare paid 
— $1,527. When he questioned the 
charge, Medicare actually advised 
him to pay over $2,500 more than 
was required by law. 

As ranking Republican on the 
Senate Special Committee on Ag- 
ing, I chaired a hearing recently to 
examine how and why some doctors 
habitually overcharge their 
Medicare patients despite federal 
law and how beneficiaries have 
been unable to get help from the 
government in getting their money 
refunded. Witnesses included 
beneficiaries who have been over- 
charged and representatives from 
groups that have sued the govern- 


ment to enforce the billing limits. 

Clearly, the Aging Committee 
hearing demonstrated the need for 
the government to adopt tighter 
controls and better procedures so 
Medicare patients do not overpay 
and will be guaranteed a refund if 
they do. To correct the problem, I 
have joined my colleague David 
Pryor, D-Ark., chairman of the Ag- 
ing Committee, in introducing 
legislation that would: 

— Make clear that beneficiaries 
should not be held liable for over- 
charges. 

— Require physicians to make 
refunds to beneficiaries for over- 
charges. z 

— Require screening of claims 
before they are paid to guard 
against overpayments. 

To date, congressional concern 
and press attention have been the 
only driving forces pushing 
Medicare to address its deficiencies. 
Beneficiaries should not be terroriz- 
ed by a faceless, computerized. 
bureaucracy that wrongly com- 
mands them to pay hundreds of 
dollars they do not owe. 

Enactment of my _ legislation 
would direct Medicare to do a bet- 
ter job of protecing Medicare 
beneficiaries from huge, unex- 
pected doctor bills. 


22nd Maine Labor Summer Institute 


August 18-21, 1992 


What is the Maine Labor Summer * 


Institute? 

This is the 22nd year that the 
Maine AFL-CIO and the Bureau of 
Labor Education have co- 
sponsored the Summer Institute. 
The Institute will give participants 
the chance to share their experience 
and increase their ability to handle 
the new challenges workers face. 
Participants will learn important 
developments in labor relations, 
discuss issues crucial-to working 
people and prepare for the oppor- 
tunities ahead. 


Who can attend? 

The Institute is open to all union 
members, officer and staff. Par- 
ticipants who attend may be eligible 
for funding from their individual 
unions. 


What are the Sessions Like? 
Classes are small, participation is 
encouraged and dress is informal. 
While there is time for talk and 
relaxation, the Institute is not a 
vacation. Participants are expected 
to attend both morning and after- 
noon sessions. There will be some 
informal evening activities. 


When is the Institute? 

Registration will be Tuesday 
morning, August 18, from 8:00 
a.m, to 9:30 a.m. The Insitute will 
begin at 9:30 a.m. and run through 
lunch on Friday, August 21. Par- 
ticipants will have the option of 
checking into the dormitory on 
Monday evening. 


What Tops will be Covered? 

The theme for this year will be 
Maine Labor - Meeting the 
Challenge. General sessions and 
workshops will include such topics 
as: Restoring Economic Growth; 
New Challenges in Negotiating; En- 


forcing and Preserving Contracts. |_ 


Effective Local Leadership; TQM. 
QWL, and Other Joint Programs, 
Can They Really Work?; 
Workplace Discrimination; and 
Communications, the Media and 
Local Unions. Instructors include 
Frank Parente, from the National 
AFL-CIO Department of Economic 
Research, Ed Schlick, a consultant 
to Maine Unions, and several other 
knowledgeable guest instructors 
and members of the Bureau staff. 


Where will the summer institute be 
held? 

The Institute will be held at the 
University of Maine’s Wells Com- 
mons. Participants and staff will 
stay at Dunn Hall, which is next 
door. 


What Should I Bring? 

We encourage participants to br- 
ing union banners, flags or similar 
displays. Members should bring 
clothes with their union’s logo. The 
Institute is a chance for-members to 
share information. We suggest br- 
inging your current contract, 
material on some important local 
union activity, information on such 
projects as joing health and safety 
programs or cooperation plans. 
Play a musical instrument? Bring it 
along. Labor song books will be 
available at the institute. 


What is the Cost? 

The fee is being kept at last year’s 
level. Participation is even more im- 
portant in these challenging times. 


RESIDENTIAL (based on double 
occupancy) 
Affiliated 
$225 (3 nights) 
$250 (4 nights) 
Non-Affiliated 
$255 (3 nights) 
$280 (4 nights) 


COMMUTERS 
Affiliated $165 
Non-Affiliated ($195) 


(Add $15 per person for three 
nights single occupancy and $20 for 
four nights single occupancy) 
Note: Registrations received after 
August 7th will require a $15 late 
fee. 


For more information please call 
or write: 

Maine AFL-CIO 

P.O. Box 2669 

Bangor, Maine 04402-2669 

(207) 947-0006 

or 

Bureau of Labor Education 

University of Maine 

Maine Tech Center 

16 Godfrey Drive 

Orono, Maine 04473 


MAINE LABOR SUMMER INSTITUTE 


22nd 
AUGUST 18 THROUGH AUGUST 21 — UNIVERSITY OF MAINE IN ORONO 


To Register please fill out this form and return It to the: 
Maine AFL-CIO, P.O. Box 2669, Bangor, ME 04402-2669 


NAME 


CITY 


THE UNION LABEL 


You’re a union man, I take it, 
For you pay your union dues, 

But, my friend, is there a label 
Of a union in your shoes? 


Do you see the union label 
On tobacco that you buy? 

Or upon your daily paper? 
You can get one if you try. 


Is a label in the pocket 

Of the suit upon your back? 
A label on your collar? 

Or a Chinese spider track? 


Do you find the union label 
In the sweatband of your hat? 
Look and see if you can find it— 
Did you ever think of that? 


How about the union label 

On the broom your wife swings’ 
How about it on your table, 

And on a thousand other things 


There’s a moral in this poem, 
You can find if you try, 

If at first you fail to see it— 
As yourself the reason: why. 


It is interesting to see that things 
haven’t changed much. As much as 
ixty years ago it was clearly impor. 
tant to “‘Buy American and Bu 


The preceding poem appeared i 
the May, 1932 UA Journal. 


ZIP 


SPONSORING UNION (Name and Local #) 


Check One: ___Loding for 3 nights (Tues-Thurs) ___Lodging for 4 nights (Mon-Thurs.) ___Commuter 
Double (if double occupancy, please write name of person with whom you have arranged to share the 


Single 


room 


Please indicate special needs (accessiblity, diet, etc.) 


Tuesday night cookout (check one): ____ Lobster ___ Steak 


IMPORTANT: Prepayment must be made to the Maine AFL-CIO and accompany registration, Registrations received after 


1 
| 
| 
| 
| 
| STREET 
| 
| 
| 
| 
| 


August 7 will require a $15 late fee. 
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UNION PRINTERS 
=> 
"BUG" EVERYONE! 


Ky recs 


. Kennebec Valley Technical College 
An accredited Post-secondary Institute 
Offering 11 Full-Time Programs 


© Educational Technician © Physical Therapist Asst. 
© Fluid Power Technology © Registered Nursing 
© Business Administration (Assoc.Deg.) ¢ Practical Nursing 
A. Accounting © Medical/Dental Assistant 
B. Marketing/Management © Respiratory Therapy 
C. Microcomputer Business Systems Technician 
© Residential Electricity 
© Electrical/Electronics Instrumentation (Assoc. Deg.) 
© Emergency Medical Technology (Assoc. Deg.) 
* Secretarial Science (Assoc. Deg.) 
© Heavy Equipment Maintenance 


Specialized Training Available 


© Conduit Bending 
© Emergency Medical 
© Microcomputers 
© Welding Technology 
© Word Processing 


© Apprentice Training 

© Electronics 

© Machinists 

© Supervision/Management 
¢ Women in Construction 


KVTC — Dedicated to Quality Training 


For more information and class schedules call: 
P.O. Box 29, Fuirfield, Me. 04937 (207) 453-9762 
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} ‘Cumberland-York Distributors 


Portland, ME04103 774-0324. 


ora Brewing Company, Golden. Colorado 90401 « Browey of Fine Quality Beers Since 1879. 9720 nc 


Emergency 
Unemployment 
Compensation 


Maine Labor Commissioner 
Charles A. Morrison announced 
that the Emergency Unemployment 
Compensation (EUC) Program will 
change due to a phaseout provision 
in the current law. The Federal law, 
now in effect, will change this pro- 
gram June 14, 1992 and end the 
program July 4, 1992. Although 
Congress is considering an exten- 
sion of the EUC program, it is ques- 
tionable whether they will act by 
June 13 or 14, 

If an individual files a new EUC 
claim after June 13, 1992, or a cur- 
rent EUC claimant does not file for 
consecutive weeks between June 13 
and July 4, 1992, the maximum 
amount of benefits available will 
change. The maximum amount of 
EUC available to a claimant will be 
reduced to the lesser of 20 times the 
weekly rate of 100% of the max- 
imum amount on the regular pro- 
gram reduced by an Extended 
Benefits paid. 

There will be no new EUC claims 
beginning after July 4, 1992, In- 
dividuals paid for the week ending 


* July 4, 1992, will be able to con- 


tinue receiving EUC so long as they 
are paid for consecutive weeks. 

If Congress and the President 
enact an extension or changes to 
EUG, claimants will be notified if 
they will be effected. 


? 


United Way Alternative Shows Major Growth 
Employees Respond with Enthusiasm to 
New Payroll Checkoff 


MaineShare, the workplace giving alternative to United Way, today an- 
nounced major gairis in its efforts to offer Maine’s workforce a new choice 
in on-the-job giving. 

1991 employee pledges exceeded $25,000, nearly a four-fold increase of 
1990’s campaign. This was due to dozens more employees inviting 
MaineShare to participate alongside United Way. 

“The.verdict is in,’’? said Wendy Rose, Co-Chair of the MaineShare 
Board. ‘‘Working people want more control over where their charitable 
dollars go, and MaineShare has proven to be a popular alternative.” 

In response to widespread interest among the nonprofit community, the 
statewide umbrella group has recently added six more organizations, bring- 
ing its membership to nineteen. Joining MaineShare in 1992 are the Maine 
Center on Deafness, Maine Coalition Against Rape, Maine Labor Group 
on Health, Maine Organic Farmers and Gardeners Association, the 
Refugee Resettlement Program of Diocesan Human Relations Services, 
Inc., and The Wilderness Society, Maine Office. 

“We're delighted to include these groups,”’ said Board Co-Chair Jeanne 
Davis. ‘‘Like the rest of our members, they are taking on tough issues and 
playing a leadership role as we forge ahead into the 90’s.”” 

Over 50 employers offer MaineShare as an employee giving option, in- 
cluding the State of Maine, City of Portland, City of Bangor, Tom’s of 
Maine, DeLorme Mapping Company, and Pine Tree Legal Assistance Cor- 
poration. 

“In Maine and throughout the country, campaigns with choice have 
been a huge success,’’ observed Matthew Howe, Co-Director of the 
MaineShare staff. ‘‘More employees participate, and many more dollars 
are raised.”” 

Nationally, there are over 100 alternative funds similar to MaineShare, 
soliciting alongside United Way at such firms as Nike, Polaroid, Apple 
Computer, GTE, and IBM. 

The campaign at Nike Corporation’s Oregon headquarters demonstrates 
how choice creates a new dynamic in workplace charity. In 1989, the 
United Way, campaigning alone, raised $30,000. In an expanded campaign 
in 1990, employees pledged $52,000 to United Way, $13,500 to the En- 
vironmental Federation of Oregon, and $9,000 to the Black United Fund. 
In 1991, United Way revenues reached $61,555. 

Closer to home, United Way of Penobscot Valley realized an 18% gain 
when campaigning side-by-side with MaineShare in the 1991 City of 
Bangor Combined Charitable Campaign. 

“These results suggest Maine’s United Ways will do best this fall where 
employees are offered alternatives such as MaineShare,’’ added Howe. 
“Choice makes charity more interesting, and the more interested people 
are, the more they give.’” 

More information is available by calling 622-01015 or writing to 
MaineShare, 285 Water Street, P.O. Box 2095, Augusta, ME 04338. 
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TO THE NEW PATIENT 


May we welcome you to this 
chiropractic office. You are to be 
commended for reaching out and 
venturing into a profession that 
may be unfamiliar to you. You may 
have been to some of the largest and 
most famous health. institutions in 
our land. You may have spent large 
sums of money on various and 
often painful tests. As a result, you 
may have learned the name that 
doctors have given to your pro- 
blem, but the CAUSE of this pro- 
blem may not yet have been found. 


CHIROPRACTIC 
THE DIFFERENT APPROACH 


“What can this doctor do for 
me?”’ is the question uppermost in 
your mind. The reception room of 
the Doctor of Chiropractic seems to. 
be quite similar to the offices of 
other doctors. There is a pleasant 
receptionist, an attractive room 
with professional type furniture; 
but there is a different approach to 
illness in the chiropractor’s office. 

The Doctor of Chiropractic will 
use instruments for analysis that are 
familiar to you, and some different 
from those you have encountered 
before. You will be asked questions 
about falls and injuries that you 
may not have considered impor- 
tant. You will notice that the 
chiropractor is interested in every 
detail of your history, and. will 
always take time to give complete 
attention to your problem. 

The Doctor of Chiropractic 
knows that even though two pa- 
tients may have the same disorder, 
they will not necessarily progress in 
the same manner. Each patient is an 
individual who must be studied and 
analyzed as such. 


GETTING TO THE CAUSE 
OF YOUR PROBLEM 


Regardless of where you pain 
may be, you will usually find that 
the chiropractor can show you how 
it starts back in the spine, with 
misaligned vertebrae producing 
pressure on nerves that lead to 
where the pain is. Yes, the answer 
may be found in your spine, where 
a surprising number of health pro- 
blems originate. You may have a 
misalignment of one or more spinal 
bones, called vertebrae. Those 
misalignments can then cause irrita- 
tion or pressure on the nerves as 
they leave the spinal cord through 
openings between the vertebrae. 
This is basic neurology. This is best 
discovered through careful ex- 
amination of the following illustra- 
tion. Notice how the vertebrae are 
misaligned with subsequent nerve 
pressure that misalignments are 
placing upon the nerves. 


If you will look at the following 
charts, you will see the relationship 


CHART OF AUTONOMIC NERVOUS SYSTEM 


On the preceding chart locate the 
organ that is giving you the discom- 
fort. Trace the nerve from this 
organ back to the spine. This nerve 
is the lifeline of that organ. If no 
nerve impulses reach the organ, it 
dies. If a limited, or even increased, 
amount of impulse reaches it, the 
organ becomes sick. Normalize the 
nerve supply by a chiropractic ad- 
justment, and normal function 
returns to the organ in exact ratio to 
the return of normal nerve im- 
pulses. 

On the chart below, locate the 
area or areas of your body which 
are painful to you. race the nerves 
from these areas back to the spine. 
Pressure on these nerves by 
misalignment of the spine is likely 
to be the cause of your pain. 
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CHART OF SPINAL 
NERVE DISTRIBUTION 


After taking x-rays and com- 
pleting various physical examina- 
tions and instrument checks, your 
chiropractor will be able to deter- 
mine if spinal subluxation is the 
cause of your health problem. The 
examination results will give your 
doctor valuable information to aid 
in helping you get well. The X-rays 
will provide a bluepring for 
guidance in correcting the cause of 
your suffering. 


Some healing methods strive to 
cover up, relieve, or deaden symp- 
toms. Chiropractic finds and 
removes the cause. Once this has 
been done, the recuperative power 
of your body will build health. 


WILL IT HURT? 


Perhaps you are wondering, 
‘‘When the doctor finds a misalign- 
ment in my spine and removes it, 
will it hurt?’’ There is very litte, if 
any, discomfort from a chiropractic 
adjustment, and it is relaxing to 
most. : 

The doctor uses very little force 
in making an adjustment. It is not 
unusual to see a one hundred pound 
doctor give a chiropractic adjust- 
ment to a two hundred pound pa- 
tient with little effort. 


CAN CIROPRACTIC HELP? 


The Doctor of Chiropractic does 
not attempt to determine this ad- 
justment until at least a preliminary 
examination or, more often, a com- 
plete chiropractic examination has 
been made. After that you will be 
informed whether it is felt you can 
be helped by chiropractic. The Doc- 
tor of Chiropractic has built a 
reputation on helping others 
without dangerous drugs or useless 
surgery. And a conscientious Doc- 
tor of Chiropractic will not accept 
your case unless it is felt there is a 
good chance of helping you. If 
there is only a fifty-fifty change of 


helping you, you will be told, and ' 


the choice is left up to you. 
WHAT ABOUT THE COST? 


No doubt you are also wondering 
what this is going to cost. This will 
vary depending on the severity of 
your condition and the type of care 
that is needed. Please feel free to 
make inquiries about fees before 
beginning treatment. 


HOW LONG WILL IT TAKE? 


How long will it take to recover 
from your ailment? The answer to 
this also varies with the cir- 
cumstances of each individual case. 
The time it takes to recover will de- 
pend on the particular cir- 
cumstances in your case. You can 
rest assured, however, that your 
Doctor of Chiropractic will get you 
well as quickly as possible. 

Now that you have chosen 
chiropractic and have placed your 
health in the hands of a dependable 
Doctor of Chiropractic, relax, 
cooperate, and give chiropractic a 
chance to help restore you to 
health. 


Continued on page 12 


TELEPHONE 
(207) 873-4446 


PROFESSIONAL 
SERVICES 


Dr. Robert P. Lynch, Jr. 
PRACTICE OF CHIROPRACTIC 


— A Natural Method 
of Health Care — 


1200 Broadway 


South Portland, Maine 04106 


799-2263 


110 Auburn St. ¢ Portland 04103 


(207) 797-7750 
OFFICE Mon-Wed-Fri: 8-Noon & 2-6 P.M. 
HOURS Tuesdays: 8-Noon 


Spaulding 


Chiropractic Center 


Accepting: 


* Medicare * Medicaid 
* Auto Accident 


¢ Workers' Compensation 
¢ Personal Injury 


* Major Health Insurances 
By Appointment 
Call 445-3420 or 1-800-339-3420 


Located in the Jonesbrook Crossing Professional Building 
Old Route 3 in South China by Border Trust 


Support 


Maine’s Working 
Men and Women. 


207-892-3228 


585 Roosevelt Trail, P.O. Box 1445, Windham, ME. 04062 


DR. TED W. ROGERS 
CHIROPRACTOR 


WINDHAM CROSSING, RTES. 302 & 35 
NORTH WINDHAM, MAINE 04062 


of your spine to the various parts of 
your body. Every cell of your body 


“Why Be Sick When You Can Be Well?” 
¢ Release Pressure 
CHIROPRACTIC « Relax Tension — 


ADJUSTMENTS ° Relieve Pain 


¢ Restores Function 


receives nerve impulses either 
directly or indirectly from the spine. 
It is estimated that each one of these 
large nerve cables leaving your spine 
carries some 300,000 tiny nerves. Is 
it any wonder that you are a ‘‘bun- 
dle of nerves’? when there is a 
misalignment in the spine? 


CHASSE CHIROPRACTIC OFFICE 
DR. THOMAS U. CHASSE 


In Pain? Call Now! Why Wait? 
Immediate Appointment. 
892-5430 
Monday thru Friday 9 AM- 7 PM 


262 MAIN STREET 
BY APPOINTMENT WATERVILLE, MAINE 04901 
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TO THE NEW 
PATIENT 


Continued from page 11 


Published solely in the interest of| 
Chiropractic Health Education. 
“This information is published as 
educational in nature and is not 
meant to substitute for consultation 
or treatment by a physician."’ 


Merrijoy Kelner, Oswald. Hall, Ian 
Coulter, Chiropractors, Do They 
Help?, pp 112-130, 134-138, 256, Fit- 
zhenry & Whiteside, Toronto, Mon- 
treal, Winnipeg, Vancouver, (1980). 

F.P. DeGiacomo, D.C., F.A.C.C., 
Man's Greatest Gift to 
Man...Chiropractic, pp. 52-60, 61-76, 
180-181, LSR Learning Associates, 
Inc., Old Bethpage, NY, (1978). 

Nathaniel Altman, The Chiropractic 
Alternative, pp. 27-32, 119, J.P. Tar- 
cher, Inc., Los Angeles, CA, (1981). 

D.D. Palmer, The Science, Art and 
Philosophy of Chiropractice, pp. 528, 
669, 781, Portland Printing House Co., 
Portland, OR, (1910). 


LOOK FOR A WEDGE AND A SPLASH, 
AND FIND THE HIDDEN PLEASURE 
IN REFRESHING SEAGRAM'’S GIN. 


Got it? 
Now head for 
the 19th hole. 


THERE ARE THREE 
TYPES OF PATIENTS 


1. Some patients feel better after 
the first few adjustments, think 
they are well, and discontinue 
chiropractic care prematurely. 

2. Some patients do not respond 
after a few more adjustments, get 
discouraged, and quite before they 
have a chance to begin recovery. 

3. Fortunately, most patients, 
regardless of how long it takes, con- 
tinue their adjustments until their 
doctor dismisses them as completely 
recovered from their ailments. 


25% of patients feel better 
within one week. 
35% within two weeks. 
20% within one month, 
10% varies. 


But Remember! 
Feeling better Doesn’t Mean All 
Problems Have Been Corrected. 


WHICH TYPE 
WILL YOU BE? 


Leaders of Me. Chiropractic Association Shown (L-R) Leonard G. Saulter, D.C., 
Pres., Marc G. Mallon, D.C., Vice Pres.; Anita Knopp, D.C., Sec.; Ted W. Rogers, 
D.C. Treas.; Barry Knopp, D.C.; Board Member; and John W. Royce, Exec. Dir. 


Well, the summer is here and the 
employment situation is still slow, 
but we had a shutdown at S.D. 
Warren that took about 90 
members for a week. 

The $53 million dollar ‘‘de-inking 
plant” proposed for Windham that 
was to be build ‘‘all union’’ by 
Stone & Webster has been cancelled 
due to the negative vote from the 
town of Windham and threats of 
prolonged litigation by the legal 
counsel for the opponents. I want 
to take this opportunity to thank 
the members of Local 217 that at- 
tended the public hearings and put 
up both the paper and wood signs 
throughout Windham. You efforts 
certainly gave good, positive 
visibility to the project. 

S&W is now looking at several 
sites in Maine and out of state as 


ay narrowed to 3 in the next few 
= ae 4 weeks. Fortunately, Portland is a 
i good possibility and we need to sup- 
port that effort by contacting the 
City officials and other decision 
makers. 

We had an emergency shutdown 
at Maine Yankee that was manned 


Bute 


Seagram's | 


alternative locations. This will be- 
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Frank Joyce, B/M 


Plumbers 
& 
Pipefitters 


U.A. Local 217 


by Local 217 that has in the past 
gone non-union — so it shows we 
are making inroads. 

I would like to bring everyone’s 
attention to the problem we have 
had in regards to the having the cor- 
rect name on your ‘Beneficiary 
Card’’. We've had a couple of cases 
where names should have been 
changed, but were not. I advise 
you, if you are in doubt, to please 
discuss it with me. 

Having just sold my house in 
Raymond, | am in the process and 
moving and will not be available via 
phone at my former number. I 
should have a new number soon, so 
keep in touch. 

Our sympathy goes out to the 
family of long time member, Bill 
Troup, who passed away recently. 

In conclusion the officers and 
E-Board offer the congratulations 
to the Labor Record which is 
celebrating its 50th anniversary 
year. 

Have a safe and happy summer. 
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SMOKING IS THE GREATEST SINGLE 
PREVENTABLE CAUSE OF DEATH 


APPRENTICESHIP 
by Ken ‘‘Skip”’ Hardt 
Dir., Apprenticeship Standards 
Bureau of Labor Standards 
Maine Department of Labor 


Electricians Local 567 
Clifford Conway of Auburn, registered with Electricians Local 567. 
Kevin Murphy, Apprentice Coordinator. 


Champion International Corp. 

Melvin W. Bowden, Thomas J. Cough from Bucksport, registered as 
Pipefitters, Alfred Cyr of East Holden, Machinist, Steven P. Allison of 
Bucksport, Robert Seekins of Stockton Springs as Maintenance Repairer, 
Mill, Robert E. Austin of Penobscot as a Heavy Duty Equipment 
Mechanic, Wesley B. Shute of Stockton Springs as a Millwright all with 
Champion International. Glenn McFadden, Training Manager. 


Plumbers Local 217 
Joseph Napolitano, Christopher Nelson both of Portland, Lynn M. 
Paradis of Saco, and Danny F. Dummond of Portland, all registered as 
plumbers with Local 217 Karl Hendrickson, Training Co-ordinator. 


James River Corporation 
Frank Leavitt of Levant as a Pipefitter. 


Northern New England Dist. Council of Carpenters 
Kurt W. Carter of Alexander as a Carpenter/Millwright. John Jackson 
Apprentice Coordinator NNEDCC. 


Apprenticeship programs are designed to combine on-the-job training 
with related theory instruction to produce a superior craftsperson. Anyone 
interested in further information and technical assistance on establishing a 
REGISTERED apprenticeship program may contact the MAINE STATE 
APPRENTICESHIP AND TRAINING COUNCIL, Maine Department of 


.Labor, at 289-6430. 


Local 567 


Milton McBreairty, B/M 


As the summer construction 
season approaches the number of 
our brothers and sisters out of work 
remains high. The Portland Water 
District project in Standish is slowly 
getting started. The new 
Cumberland County Jail is starting 
to take shape. Activity at the new 
law library for the University of 
Southern Maine is picking up. After 
a exemplary shutdown at Maine 
Yankee we continue to maintain a 
workforce at the site thru the com- 


bined efforts of Maine Yankee and 
Local 567. I would once again like 
to thank the officers and members 
of the I.B.E.W. locals in Rumford, 
Westbrook, and our own unit 1 
members in the Millinocket and 
East Millinocket mills for their con- 
tinued efforts to support solidarity 
within the I.B.E.W. 

The problems facing the union 
movement in our state are substan- 
tial, but in no way insurmountable. 
It seems as though every time we 
turn around either the large cor- 
porations, the government and its 
agents, or even some within the 
union movement itself are trying to 
divide us with their own self serving 
agenda’s. By standing strong and 
united in this depression and pro- 
moting our own agenda of fair 
wages, benefits, health care for all, 
and a clean and safe environment 
and work place we will show those 
who are intent on destroying us that 
not only will we survive and pro- 
sper, we will also be stronger than 
ever. 

I would also urge everyone to 
support Tom Andrews and Pat 
McGowan in their upcoming cam- 
paigns. Both Tom and Pat are hard 
working individuals who support 
the labor movement 100% of the 
time. They need your help. And any 
help you give them will not be 
forgotten for the party line or when 
it comes to voting on whether or not 
SCABS can take our jobs when you 
are permanently replaced. By his re- 
cent vote on S55 the striker replace- 
ment bill Senator Cohen has shown 


The White House Says Safety Rules 
are Bad for Workers’ Health 


Fewer safety regulations mean more protection for workers’ health? 

Apparently, that’s what the White House was saying this March when 
the Office of Management and Budget (OMB) sent a letter to the Labor 
Department, advocating its theory that fewer regulatory protections might 


save workers’ lives. 


The OMB decided that OSHA would have to conduct a study of the less- 
is-more theory before it would allow the planned enactment of exposure 
limits for some 1,000 toxic substances used in the construction, maritime 


and agricultural industries. 


James B. MacRae, Jr., acting administrator of OMB’s Office of Infor- 
mation and Regulatory Affairs, wrote that “richer workers on average buy 
more leisure time, more nutritious food, more preventive care, and smoke 


and drink less than poor workers.”’ 


MacRae, therefore, drew the conclusion that government: regulations 
mean higher costs for business, which mean lower wages. or job loss for 
workers, which means less healthy workers. 

“OSHA should estimate whether the possible effect of compliance costs 
on workers’ health will outweigh the health improvements that may result 
from decreased exposure to the regulated substances,’’ McRae wrote. 

AFL-CIO Health and Safety Director Margaret Seminario called the 
letter ‘‘absolutely loony...It was so absurd that I was incredulous. | 
started to laugh. Then I became angry.” 

Even anonymous labor department officials called the report “bizarre.” 

“This isn’t about safety and health,’? Seminario said. ‘‘It’s about 
ideology — the idea that government should play no role in protecting 


workers’ safety and health.”” 


Since Congress passed the OSHA Act, said Anthony Robbins, professor 
of public health at Boston University School of Medicine, ‘‘the law has 
been met with selfish legal challenges, administrative delays, and inade- 
quate funding for enforcement. But until this famous (OMB) letter, I know 
of no serious contention that workers would be better of unprotected.”’ 

After a wave of protests, the OMB backed off, stating that it would not 
hold up development.of the OSHA standard. 

Reprinted from RWDSW Record.” 


‘AACADIA ASSET MANAGEMENT 


INVESTMENT ADVISORY SERVICES 
FINANCIAL PLANNING 
BUSINESS VALUATIONS 


KATHRYN DION AND KAREN MILLIKEN 
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YARMOUTH, MAINE 04096 
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FALMOUTH, MAINE 04105 
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us that the Republican party line 
and Corporate America is more im- 
portant than the working men and 
women of the State. I urge you to 
take the time to write to Senator 
Cohen and let him know that the 
suffering permanent replacement 
workers and other strikebreakers 
have caused in this state will not be 
forgotten! 


Workers at Ansewn 
Shoe Company 
Bangor, Maine 

Eligible for 
Trade Assistance 


Workers at Ansewn Shoe Com- 
pany and Bangor, Maine have been 
certified as eligible for assistance 
under the Trade Act of 1974, 

Federal certification allows eligi- 
ble workers to apply for special 
benefits under the Trade Act which 


include job search assistance, train- - 


ing, relocation allowances and addi- 
tional weeks of unemployment 
benefits. The Maine Department of 
Labor supplies and processes the in- 
dividual applications. 

The footware workers who pro- 
duce handsewn uppers, are eligible 
if they were laid off either partially 
or totally on or after January 1, 
1992. 
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Health Notes from 
Blue Cross and Blue 
Shield of Maine 


by Don McNamara, CLU, 
Labor Relations Consultant 


© Bicycle helments can save your 
child’s life. .. More than 80% of the 
children who died between 1984 and 
1988 from head injuries suffered 
while riding their bikes would still 
be alive today if they had been 
wearing helmets, according to a re- 
cent study, 

During the four-year period, 
766,310 children (age 19. and 
younger) suffered head in- 
juries...1,725 died. The study 
estimates that 640,747 of the in- 
juries and 1,442 of the deaths would 
have been prevented if only the 
children had been wearing helmets. 
Unfortunately, only 10% of the 
children currently wear helmets 
while bike riding. 

It’s bicycle season again, so make 
sure the children you love are pro- 
tected. Helmets with a Snell 
Memorial sticker or an ANSI seal 
of approval have met safety stan- 
dards. 

© Shouldn’t it be quitting time at 
your workplace? Cigarette smoking 


Union Says OSHA Falls Down 


© The AFL-CIO says safety in- 
spections have become ‘once-in-a- 
lifetime’ experiences for employers. 


by Deborah Mesce 
Associated Press 


The government has pinched the 
resources of its worker safety pro- 
gram so tightly that the average 
American job site can expect to see 
federal inspectors just once in 84 
years, AFL-CIO officials charged 
on Tuesday. 

Maine had the 23rd lowest annual 
death rate, an average of 7.8 per 
100,000 workers. But it would take 
the federal Occupational Safety and 
Health Administration 70 years to 
inspect all of the state’s workplaces 
at least once, said a report from the 
labor federation. 

‘“‘Workplace inspections by 
OSHA, the federal agency that is 
supposed to protect health and safe- 
ty, have become a_ once-in-a- 
lifetime experience,’? Thomas R. 
Donahue, AFL-CIO secretary- 
treasurer, said in releasing the 
union’s report. 

“*By and large, fines are very low 
and inspection infrequent. OSHA is 
clearly an agency with a weak bark 
and an even weaker bite,’’ he said. 
“In effect, the nation’s employers 
are not afraid to neglect or ignore 
the health and safety of their 
employees.”” 


Sérvice Department. 


Frank 


You always do better at Pomerleau’s 
— your savings storel 
Corner of Bridge & State Streets, Augusta 


Hours: Mon.-\Wed. 8:30 a.m.-6 p.m. Thurs.-Fri. 8:30 a.m.-9 p.m. Sat, 8:30 a.m.-5 p.m. 


Doug Fuller, an OSHA 
spokesman, said, ‘‘The issue isn’t 
how many times OSHA can get to 
every work site. The important 
thing is getting to the work sites 
whete safety is a problem and 
targeting our resources as effective- 
ly as possible...and that’s 
something OSHA is doing very 
well.”’ 

OSHA conducted 4,800 inspec- 
tions last year and collected $50 
million in panalties. Fuller said. It 
has established an office to handle 
statistical data to allow the agency 
to better target its inspections to 
problem workplaces, and offer 
incentives to employers to provide 
safe job sites, he said. 

But AFL-CIO officials maintain 
that the infrequency of inspections 
reflects a low government priority 
for worker safety and health. 

Maine AFL-CIO President 
Charles O’Leary said he sees a 
potential for improvement in 
Maine’s ranking due to the addition 
last fall of a second OSHA office in 
the state. Maine’s first office was 
opened in Augusta in 1980. 

With a Bangor office, it will be 
easier for inspectors to get to forest 
industry job sites in northern 
Maine, O’Leary said. ‘‘The thing 
that always bothered us was the 
drive time” for inspectors to reach 
remote workplaces, he said. 
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is the leading preventable cause of 
death in this country...1,100 
Americans a day...430,000 
Americans a year...‘‘more people 
than the combined toll of AIDS, 
cocaine, alcohol, fire, automobile 
accidents, homicide, and suicide,” 
according to syndicated columnist 
George Will. 

© 10 Ways to Save Your 
Life...1-quit smoking, 2-lower 
your cholesterol; 3-take time to 
relax; 4-get prenatal care if you’re 
pregnant; 5-cut out junk food; 
6-add fiber to your diet; 7-exercise; 
8-don’t abuse drugs or alcohol; 
9-use seat belts; and 10-do your part 
to prevent the spread of AIDS. 

Helping people learn how to be 
healthier is part of our job. Staying 
healthy not only saves lives, but it 
also saves millions of dollars in 
preventable medical expenses. 

* Speaking of good 
health...more than 30,000 
subscribers have enrolled’in The 
Plus Plan, Blue Cross and Blue 
Shield of Maine’s preventative care 
rider to group health policies, in- 
troduced last year. It covers routine 
check-ups and tests and encourages 
early detection of disease. 

To find out why The Plus Plan is 
so popular, please contact Don 
McNamara, CLU, Labor Relations 
Consultant, at 822-7453. 


on the Job ~ 


Jack Dexter, president of the 
Maine Chamber of Commerce and 
Industry, said he would prefer 
fewer inspections, targeted at ‘‘only 
the really outrageous employers’ 
who refuse to provide safe 
workplaces. 

“I'd like to see (the inspection 
rate) become irrelevant,”’ he said. 

Dexter said the key is educating 
employers to recognize that safety 
enhances worker morale and pro- 
ductivity, and revising the workers’ 
compensation system to provide 
finance incentives for safety- 
conscious employers. 

OSHA has fewer than 1,000 in- 
spectors and the states have about 
the same number to inspect nearly 6 
million work sites. This average to 
inspections once every 84 years for 
all workplaces. 

Even when OSHA does inspect a 
workplace and finds a violation, the 
result is often inconsequential, the 
report said. The median penalty 
paid by an employer from 
1972-1990 for an accident that 
resulted in a workers’ death or in- 
jury was $480, The average penalty 
was $1,130. 

Reprinting from Portland Press 
Herald. 
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When a husband retires and a 
wife continues to work, the adjust- 
ment period may be very difficult, 
both emotionally and financially. 
Income will be lessened quite a bit 
and your expenses will probably re- 
main the same. It is time to do some 
retirement financial planning. 

The average woman today, ac- 
cording to statistics, is younger than 
her husband by three to five years, 
and probably returned to the work 
force sometime after their children 
entered school. In most cases her in- 
come was a financial necessity if the 
family were to enjoy a certain kind 
of lifestyle. More and more of these 
women are facing the same finan- 
cial problems. 

Timing is crucial in planning for 
retirement. There are so many op- 
tions available to people today and 
each option needs to be explored 
thoroughly before making a deci- 
sion, There are'very few people who 
can afford to retire to a lifestyle of 
their choosing in this country to- 
day. Taxes and inflation continue 
to erode savings and reduce buying 
power and the problem is com- 
pounded by the fact that many pen- 
sion plans are totally inadequate by 
themselves. Social Security is only a 
supplement which can be reduced if 


one dots not plan carefully. 
Retirement planning is a key ele- 
ment in any financial plan, yet it is 
one of the most neglected. Too 
‘many operate on the premise that 
the future will somehow take care 
of itself. Far too often they suffer a 
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Prudential Securities 
Incorporated 


Fredric W. Williams 


Vice President - Investments 


Prudentia! Portfolio Mgr. 


Prudential Securities Inc.* 
One Portland Square, Portland, ME 04101 
207 761-8181 1 800 451-8713 Toll Free 


RETIRED HUSBANDS — WORKING WIVES 


rude and most unpleasant awaken- 
ing. 

The best time to plan for retire- 
ment is years before you retire, 
however, planning can and should 
be done at whatever stage of life 
one finds oneself. There are several 
“checkpoints’’ women should con- 
sider, and the earlier the better. 

1, Check your financial position 
very carefully. Contact your pen- 
sion and annuity funds and Social 
Security to determine how much in- 
come will be available to you from 
these sources. Be aware that there 
are no Social Security benefits 
before age 62 and benefits are 
reduced premanently for early 
retirement before age 65, which 
could leave a gap in income that 
may never be closed. For a woman 
who is younger than her husband, 
retiring before age 62 without ade- 
quate income from other sources 
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could mean financial disaster 
should he die before she’s 62. Full 
Social Security benefits are avail- 
ble at age 65 and increased benefits 
are paid if you delay retirement un- 
til age 70. 

Examine all pension and an- 
nuities carefully. Be sure you are 
aware of the conditions under 
which they are paid as well as how 
much. Careful thought must be 
given to the options under which 
pension and annuity money is paid. 
A greater amount .can be received 
monthly if the person does not leave 
survivor benefits; however, if that 
person dies the spouse receives no 
further income. Without careful 
planning this could be financial 
disaster. 

A woman should also be sure that 
she is vested in her own pension and 
what her benefits are if she retires 
before being 100% vested. This is 


especially important since many 
woman re-entered the work force in 
later years. 

All assets and liabilities should be 
examined carefully. The invests- 
ment portfolio may need to be re- 
directed to produce income. A 
careful analysis of the income tax 
bracket and its implications on 
one’s income is of prime impor- 
tance. A good budget will keep 
liabilities in line after each has been 
examined as to the viability of 
elimination. 

2. Check all medical benefits 
which were available to you while 
employed. Often only one spouse 
carried the benefits because there 
was a duplication of plan and cost, 
or one plan offered better benefits. 
Usually the plan retained is the hus- 
band’s. How do you replace the 
benefits? 

3. Check on and take care of as 
many financial obligations as possi- 
ble before either spouse retires. 
Such considerations may be a new 
car, an operation, major purchases 
of any type, etc, 

4. Check out a second ‘“‘career’’. 
Many Americans correctly sense 
that they may not have adequate in- 
come and will need to stay on their 
jobs longer or learn new skills for 
another job. If the husband 
becomes self-employed he could 
have a Keogh which will further 
benefit them tax-wise as well as 
building for the future income. 

5. Check on your plans for retire- 
ment housing. Is it economical to 


keep your present home both in 
dollars and time spent on upkeep. 
Should you decide to sell your home 
and take advantage of the one time 
tax benefit offered to persons 55 
years old or over, you could invest 
the different to create income. 
Retirement should be a time of 
dignified ease after a lifetime of 
work. Many people will never retire 
by choice, others will retire as early 
as possible. William Graebner, 
author of The History of Retire- 
ment, states, ‘‘Since 1945, older 
people have come to see retirement 
as their right. Now we’re going to 
have to put much more emphasis on 
looking after yourself.’”” As more 
woman find themselves in a posi- 
tion where a husband wanting to 
retire or being forced to do so, 
while the wife continues to work by 
choice or design, retirement plann- 
ing is even more crucial. 
Prudential Securities Incor- 
porated or its officers and 
employees do not give tax advice. 
Council from a CPA or tax at- 
torney should be sought and follow- 
ed. : 
For more information contact 
Frederic Williams at his address 
shown above. He is solely responsi- 
ble for the content of this article. 
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from 12 to 17 feet. Great for fishing, family outings, 


or just getting away. 


Imagine: You and a great price on a great canoe. 
Now what could be better? 


Hours: 8am-8pm Weekdays 
8am—6pm Saturday; 9am-Spm 


TRADING 
POST 


Open 7 days. 


679 Roosevelt Trail, Windham, Maine 892-6315 


Sunday 


At the junction of Route 302 and River Road 
1-800-244-6313 Maine only 


JUN/SUL ’92 


CONGRATULATIONS 


and 


BEST WISHES 


TO THE 


LABOR RECORD 


50th 
ANNIVERSARY YEAR 


1942-1992 


MAINE STATE BUILDING & CONSTRUCTION 
TRADES COUNCIL — AFL-CIO 


President 
David Savage 


LOCAL #4 1.U.0:E. 
Oscar Gammon: B/R 


LOCAL #327 LABORERS 
Dennis Lettre: B/M 


LOCAL #567 |.B.E.W. 
Milton McBreairty: B/M 
LOCAL #669 U.A. 
Ken Forget: B/A 


LOCAL #ASBESTOS WORKERS 
Leo Santa Maria: B/M 
LOCAL #7 BRICKLAYERS 
Bruce Trzaskos: Pres. 


LOCAL #321 U.A. 
Dave Savage: B/M 
LOCAL #95 ELEVATOR 
CONSTRUCTORS 
David O’Brien: B/A 


AMERICAN IS BEAUTIFUL 


Vice President 
Carl Trask 


LOCAL #217 U.A. 
Frank Joyce: B/M 


LOCAL #320 CARPENTERS 
Russell Clement: B/R 
LOCAL #340 TEAMSTERS 
Robert Piccone: B/A & Pres. 


LOCAL #407 CARPENTERS 
Bob Morin: B/A 
LOCAL #496 IRON WORKERS 
Gerald Trask: B/M 
LOCAL #12 LABORERS 
Robert Wadsworth: B/M 


LOCAL #29 BOILER MAKERS 
Fred Hayes: B/M 


Sr 


Secretary/Treasurer 
D. Bruce King 


LOCAL #545 SHEET METAL 
WORKERS 
Marcel Turmenne: B/M 


LOCAL #621 CARPENTERS 
D. Bruce King: B/A 


LOCAL #1253 |.B.E.W. 
Stanley Wallace: B/M 
LOCAL #1284 LABORERS 
Richard Dustin: B/M 
LOCAL #1377 LABORERS 
Carl Trask: B/A 


LOCAL #1468 PAINTERS 
Clayton T. Wilkins: B/A 


LOCAL #783 UA 
Richard Willimas: B/M 
LOCAL #1915 PAINTERS 
John P. O’Brien: B/A 


Buy American... and look for the Union Label! 


DES.DEPARTMENT, AFL-CIO iia LT a 
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NO BOOTCAMP — just two 
weeks spent learning Navy history 


| and traditions minutes from New 


Orleans’ famed French Quarter. 
Sure, it’s an attention-getter, but 


i it’s also the truth. The Naval 


Reserve has determined there to be 


! a considerable lack of veteran 


potential for numerous jobs (called 
rates) in various fields, primarily 
construction. We, fs recruiters, fill 
these vacancies by finding qualified 
civilians whose occupations and ex- 
perience are comparable to the 
undermanned Naval Reserve career 
fields. The program is called Ad- 


» vanced Playgrade, and I’d like to 


tell you a little bit about it. 
As most of you already know, 


| Teservists spend one weekend a 
; month at a local Naval Reserve 
' center, and two weeks of annual 
| training at a site other than the 


reserve center. In Portland, some 


‘ units have gone to London, 


England; Rota, Spain; the 
Bahamas, and various statewide 
localities. 

Qualifications, though not str- 
ingent, are not lax. With cutbacks 
in the Department of’ Defense, we 
need to screen our applicants very 
carefully to ensure the Naval 
Reserve is getting the best of the 
best. : 

Applicants for the APG program 
must be currently employed or have 
been employed within the past 12 
months in a field similar to the ones 
we have vacancies in. You must be 
able to document your professional 
and supervisory (if any) experience 
through resumes and references, for 
which we provide the forms. You 
must also take the ASVAB, the 
military’s ‘‘entrance exam,” and 
score a minimum 17, on a zero to 99 
scale. That score differs, depending 
on the job you're trying to qualify 
for. 


Construction Specialists 
Wanted Part-Time 


by Peter Galeucia, Naval Reserve Programs 


You'll need to meet our height 
and weight standards, and physical- 
ly qualify by taking a physical exam 
given on one of our training 
weekends. 

If you’ve never been in the ser- 
vice, you must be between 26 and 36 
(not to have reached your thirty- 
seventh birthday). For those of you 
with prior service, compute your 
age by subtracting your total years 
of service from your calendar age. 

A question I often hear is, ‘‘How 
long do I have to enlist for?” Good 
question, and yes, I have an answer. 
Everyone joining the military, 
regardless of the service, signs an 
eight year contract. This does not 
mean you’re obligated to drill for 
eight years, although sailors that 


come in under the APG program 
are usually our best reservists and 
chose to drill the entire eight years. 
If a work conflict or something that 
threatens your making a_ living 
arises, you can request a transfer to 
an inactive status, and your name 
stays on a list. You don’t drill in an 
inactive status. Of course, that also 
means you don’t get paid. 

When you enlist, you’ll become a 
permanent E-3, on an E-1 to E-9 
payscale, and temporarily advance 
to the paygrade you qualify for. 
You’re given three years to com- 
plete the professional and military 
correspondence courses from E-3 to 
your temporary paygrade. You'll 
get paid for the higher paygrade un- 
til you are advanced; however, 


Producing one quarter 
of Maine's electricity is 
just the beginning 


Maine Yankee keeps Maine 
working in many important 
ways. We employ as many as 
1,500 skilled men and 
women who work 
around the clock 
to provide the 
most econom- 
ical electric- 
ity in Maine. 


As one of 
Maine's largest . 
employers, our 
payroll is over 
$22,500,000° an- 
nually. And we pay over 
$12,800,000 in taxes to state 
and local governments. 


By providing reliable and 
low-cost electricity, Maine 
Yankee also makes an impor- 
tant contribution to the 


economic well-being of 
Maine’s employers, both large 
and small. 


If you'd like to 
know more about 
Maine Yankee, 
we welcome 
your visit to 
our Energy 
Information 
Center at the 
Maine Yankee 
plant in Wis- 
casset. Hours 
are 10:00 to 5:00 
PM every day, Noon 

to 4:00 on Sundays. For in- 
formation, call 1-800-458-0066. 


We're proud of what we do 
and look forward to 
continuing to serve the 
people of Maine in the future. 


Maine Yankee 


* RELIABLE ELECTRICITY FOR MAINE SINCE 1972 


should you fail to complete those 
courses in three years, you pay will 
be reduced to that of an E-3. It all 
sounds pretty confusing, but there 
is not three years of courses to do. 
The paygrade arrangement sounds 
a little funny also, but it doesn’t 
take long to get the hang of it. 

Benefits are of considerable con- 
cern to most people just joining the 
Naval Reserve. There are quite a 
few, so I won’t get into all of them. 

Networking opportunities are 
limitless in the Naval Reserve, 
because the drilling reservists all 
have jobs in the civilian field just 
like you. You can get ahead on your 
bills with your monthly check, or 
you can save for your children’s 
future. You may also qualify for 
space-available flights anywhere in 
the United States on military air- 
craft. Also, the added retirement 
benefits, in addition to your regular 
pay raises, will add to your financial 
security in the future. 

As, I stated before, we have 
vacancies in the construction field. 
We need builders, heavy equipment 
operators and mechanics. We have 
openings in plumbing, AC and 
heating, welding, electronics, 
dockworking of all kinds, computer 
operation, machinery, and entry 
level administration as well. 

The program encompasses a 
whole lot more than what I’ve 
outlined here. It offers you a chance 
to put your knowledge to work for 
your country and it really isa great 
place to be 16 hours a month. 

The bottom line, folks, is that 
you have the know-how—and~€x- 
periencethat the Naval Reserve 
needs, and instead of waiting for 
you to come to us, we’re coming to 
you. We want you! 

If you’d like to find out if you 
qualify, call us in Portland, collect 
if you live outside the greater 
Portland area, at either 775-2984, 
774-5562 or 772-0099. Talk to us 
and live the adventure one weekend 
a month with the Naval Reserve! 


AMERIGA WORKS BEST 
WHEN WE SHY... 


UNE: 
VES 


To the Editor: 


My father, David Royte, founded 
the Labor Record 50 years ago 
when he worked at-the South 
Portland Shipyard. I am proud to 
add my voice in support of this 
newspaper which has provided 
useful service and information to 
the working people of Maine. 

As a child, I remember the pride 
my father took in publishing the 
paper. I am thrilled that Paul 
Adams, the current publisher, has 
been able to carry on the principles 
of labor advocacy: and justice for 
working people so respected by my 
Dad. I congratulate the Labor 
Record on its 50th anniversary and 
am honored by its devotion to my 
father’s vision. 


Very truly yours, 


Merle Royte Nelson 


